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October  24,  1941 

MEkORAJDUM  FOR:         The  Chief  of  the  Air  Corps 

The  Chief  of  Chemical  Warfare  Service 

The  Chief  of  Engineers 

The  Chief  of  Ordnance 

The  Quartermaster  General 

The  Chief  Signal  Officer 

The  Surgeon  General 

The  Judge  Advocate  General 

SUBJECT:  Employment  of  Aliens  on  War  Department  Contracts. 

1.  The  employment  of  aliens  on  War  Department  contracts 
aaa  been  the  subject  of  conferences  and  correspondence  with  other 
government  agencies,  employers  and  various  organizations  and  in- 
dividual aliens. 

2.  The  Office  of  the  Under  Secretary  of  War  has  announced 
that  there  is  no  prohibition  either  by  law  or  regulation  of  the  employ- 
ment of  non-citizens  on  War  Department  contracts  other  than  those  con- 
tained in  the  two  Acts  of  Congress,  namely,  the  Act  of  July  2,  1926, 
and  the  Act  of  June  28,  1940. 

3.  In  accorda-ce  with  the  authority  contained  in  the  above 
Acts,  the  War  Department  has  granted  thousands  of  consents  for  the 
employment  of  aliens  on  classified  (secret,  confidential,  restricted) 
and  aeronautical  War  Department  contracts,  upon  applications  (on  the 
standard  form  questionnaire)  made  to  the  Office  of  the  Under  Secretary 
by  both  prime  and  sub- contractors,  usually  through  and  on  the  recommenda- 
tion of  the  Chief  of  the  Supply  Arm  or  Service  concerned. 

4.  When  the  Secretary  of  the  ITavy  grants  consent  for  the 
employment  of  an  alien  it  is  the  practice  of  the  '"Jar  Department  to  grant 
similar  consent  without  further  action  on  the  part  of  either  the  alien 
or  the  employer.  This  policy  has  been  adopted  in  the  interests  of  uni- 
formity, for  the  greater  convenience  of  employers  and  aliens,  and  to 
facilitate  the  utilization  of  the  service  of  the  alien  in  national  de- 
fense work.  However,  the  fact  that  a  Navy  application  has  been  filed 
in  no  way  relieves  the  employer  of  his  statutory  obligation  to  secure 
the  consent  of  the  Secretary  of  War.  When  the  approval  of  the  Secretary 
of  the  Havy  is  accepted  by  the  Secretary  of  War  the  alien's  employer  is 
so  notified  in  writing.  Until  such  notification  has  been  received  it 
should  not  be  assumed  that  the  Secretary  of  War  concurs  in  the  approval  of 
the  Secretary  of  the  Navy. 
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From:         The  Secretary  of  the  Navy 

To:  The  Chief  of  the  Bureau  of  Yards  and  Docks 

The  Chief  of  the  Bureau  of  Navigation 

The  Chief  of  the  Bureau  of  Ordnance 

The  Chief  of  the  Bureau  of  Ships 

The  Chief  of  the  Bureau  of  Supplies  and  Accounts 

The  Chief  of  the  Bureau  of  Medicine  and  Surgery 

The  Chief  of  the  Bureau  of  Aeronautics 

Commandants }  All  Naval  Districts 

Commandant,  Washington  Navy  Yard 

Commandant,  Naval  Station,  Guam 

Commandant.  Naval  Station,  Tutuila,  Samoa 

All  Inspectors  of  Ordnance 

All  Supervisor a  of  Shipbuilding 

All  Inspectors  of  Machinery 

All  Inspectors  of  Naval  Aircraft 

All  Inspectors  of  Navigational  Materials 

All  Inspectors  of  Naval  Material 

Subject :       Aliens  -  Employment  of  on  Navy  National  Defense 
Contracts. 

1.  United  States  Statutes  do  not  prohibit  the  employment 
of  aliens  by  private  employers  engaged  in  National  Defense  industries. 
They  do  provide  that  an  employer  must  secure  the  consent  of  the  Secre- 
tary of  the  Navy  to  employ  aliens  on  work  being  performed  under  Navy 
classified  (secret,  confidential,  restricted)  or  aeronautical  contracts. 
The  procedure  for  obtaining  consent  to  employ  aliens  on  Navy  classified 
and  aeronautical  contracts  has  heretofore  been  established,  and  the  Sec- 
retary of  the  Navy  has  granted  many  such  consents  where  applications  have 
been  properly  made  by  a  contractor  on  alien  questionnaires  (Form  MI- 132). 

2.  All  employers  who  have  already  received  Navy  classified 
or  aeronautical  contracts  should  already  have  been  furnished  with  ques- 
tionaires  (Form  NNI-I32).  They  should  be  advised  that  the  Navy  Depart- 
ment has  not  restricted  the  employment  of  aliens  but  has  required  an 
alien  questionnaire  (Form  NNI-132)  to  be  filled  out  by  aliens  having 
access  to  work  on  Navy  classified  or  aeronautical  contracts. 

3.  Questionnaire  Forms  NNI-132  should  be  forwarded  by  the 
Inspector  to  the  cognizant  technical  bureaus  as  soon  as  each  individual 
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From:         The  Secretary  of  the  Navy 

T°:  The  Chief  of  the  Bureau  of  Yards  and  Docks 

The  Chief  of  the  Bureau  of  Navigation 

The  Chief  of  the  Bureau  of  Ordnance 

The  Chief  of  the  Bureau  of  Ships 

The  Chief  of  the  Bureau  of  Supplies  and  Accounts 

The  Chief  of  the  Bureau  of  Medicine  and  Surgery 

The  Chief  of  the  Bureau  of  Aeronautics 

Commandants,  All  Naval  Districts 

Commandant,  Washington  Navy  Yard 

Commandant,  Naval  Station,  Guam 

Commandant.  Naval  Station,  Tutuila,  Samoa 

All  Inspectors  of  Ordnance 

All  Supervisors  of  Shipbuilding 

All  Inspectors  of  Machinery 

All  Inspectors  of  Naval  Aircraft 

All  Inspectors  of  Navigational  Materials 

All  Inspectors  of  Naval  Material 

Subject:       Aliens  -  Employment  of  on  Navy  National  Defense 
Contracts. 

!•       United  States  Statutes  do  not  prohibit  the  employment 
of  aliens  by  private  employers  engaged  in  National  Defense  industries. 
They  do  provide  that  an  employer  must  secure  the  consent  of  the  Secre- 
tary of  the  Navy  to  employ  aliens  on  work  being  performed  under  Navy 
classified  (secret,  confidential,  restricted)  or  aeronautical  contracts. 
The  procedure  for  obtaining  consent  to  employ  aliens  on  Navy  classified 
and  aeronautical  contracts  has  heretofore  been  established,  and  the  Sec- 
retary of  the  Navy  has  granted  many  such  consents  where  applications  have 
been  properly  made  by  a  contractor  on  alien  questionnaires' (Form  NNI-132), 

2.  All  employers  who  have  already  received  Navy  classified 
or  aeronautical  contracts  should  already  have  been  furnished  with  ques- 
tionaires  (Form  NNI-I32).  They  should  be  advised  that  the  Navy  Depart- 
ment has  not  restricted  the  employment  of  aliens  but  has  required  an 
alien  questionnaire  (Form  NNI-I32)  to  be  filled  out  by  aliens  having 
access  to  work  on  Navy  classified  or  aeronautical  contracts. 

3.  Questionnaire  Forms  NNI-I32  should  be  forwarded  ~by   the 
Inspector  to  the  cognizant  technical  bureaus  as  scon  as  each  individual 
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DEPARTMENT  0?  JUSTICE 

Attorney  General  Francis  Biddle  today  issued  the  follow- 
ing statement  concerning  the, employment  of  aliens  in  private 

industry. 

*  *  *  *  *  *  *  ■■'*  •"■■'#'•  *  *  *  *  *  * 

Two  weeks  ago  the  Department  of  Justic  issued  an  appeal  to  state  and  local  law- 
enforcement  r.gencies  end  to  the  general  public  to  help  guard  at  home  the  freedoms  our 
country  is  now  fighting  to  defend  by  protecting  the  civil  liberties  of  our  loyal  non- 
citizen  population.  There  was  a  heartening  response  to  this  appeal — a  minimum  of 
hysteria  and  of  the  antagonism  toward  non-citizens  as  a.  class  v/hich  marred  our  war- 
time record  of  two  decades  a&o,  and  a  willingness  to  leave  to  the  qualified  Federal 
autnority  the  problem  of  dealing  with  whatever  disloyal  or  treacherous  elements, 
citizen  and  alien  alike,  which  may  still  exist. 

There  still  remains,  nowever,  a  serious  problem  in  adjusting  our  sights  to  our 
one,  great  objective;  it  .is  tne  problem  of  discrimination  against  aliens  in  private 

employment. 

No  more  short-sighted,  wasteful  or  un-American  policy  could  possibly  be  adopted 
at  this  time  than  that  of  barring  non-citizens  from  legitimate  private  employment. 
In -the  first  place,  it  is  a  most  effective  method  of  creating  disunity,  of  breaking 
faith  with  people  who  have  come  to  America  as  a  haven  of  liberty  and  fair  play.  It 
is  a  complete  disavowal  of  our  American  institutions,  our  freedoms,  and  the  princi- 
ples upon  itfhich  our  democracy  was  founded. 

I  am  sorry  to  say  the  numerous  instances  have  come  to  the  attention  of  the  De- 
partment of  Justice  of  employers  discharging  workers  because  of  some  vague  "suspi- 
cion" that  they  may  be  disloyal  aliens,  and  even  because  they  have  " foreign- sounding: 
names!   I  should  like  to  remind  such  employers  that  of  our  total  non-citizen  popula- 
tion of  about  5,000,000,  fewer  than  3000 — six  out  of  ten  thousand — have  been  regards 
as  dangerous  to  the  peace  and  safety  of  the  United  States.  Those  have  been  taken 
into  custody  by  the  Federal  authorities. 

I  should  also  like  to  point  out  to  these  employers  that  many  of  the  "foreigners 
they  have  discharged  now  have  sons  serving  in  our  Army  and  Navy,  Among  those  who 
died  fighting  off  the  treacherous  attacks  upon  Manila  and  Pearl  Harbor  were  men  name 
.Jagner  and  Petersen  and  Monzo  and  Rossini  and  Mueller  and  Rasmussen. 

To  bar  aliens  from  employment  is  both  short-sighted  and  wasteful.  Our  country 
needs  the  skills  and  services  of  every  able-bodied  and  loyal  person,  citizen  or 
alien,  and  to  deprive  it  of  such  services  is  an  economic  waste  and  a  stupid  error. 

There  appears  to  be  some  confusion,  in  this  connection,  as  to  the  policy  of  the 
Federal  Government  and  as  to  tne  requirements  of  Federal  statutes  concerning  the  em- 
ployment of  aliens.  As  to  the  first,  it  is  the  stated  policy  of  the  Federal  Govern- 
ment that  there  shall  be  no  discrimination  in  tne  employment  of  workers  in  defense 
industries  because  of  race,  creed,  color  or  national  origin. 

As  to  the  law,  there  is  only  one  restriction:   In  the  case  of  secret,  confiden- 
tial or  restricted  Government  contracts,  and  in  the  case  of  contracts  for  aircraft 
parts  or  accessories,  the  employer  must  secure  permission  from  the  head  of  the 
Federal  Department  concerned  for  the  employment  of  aliens.   The  War  and  Itfavy  Depart- 
ments have  established  regular  procedures  for  handling  such  applications  and  have 
passed  upon  tnousands  of  them.   It  should  be  noted  that  the  percentage  of  cases  in 
which  permission  has  not  been  granted  to  employ  aliens  even  on  such  confidential  wor 
is  negligible. 
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•  An  Address  Before  the  National  Conference  on  Social  Work 
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Fifty-three,  years  ago,  the  South* s  foremost  editor  went  to  Boston  to 
hail  the  end 'of  Reconstruction  and  to  hold  out  the  South's:  first  olive  hranch 
to  the  North  since.,  the  War  Between 'the  States;-'?  In  a  memorable  speech,  he  said, 

"Far  to  the  South,  Mr.  President  e#«  lies  the  fairest  and  richest  domain 
of  this  earth. .,  It  is  the  home  Of^a^brave  and  hospitable  people.  There  is 
centered  all  that  can  please  and  prosper  human  kind.  A  perfect  climate  above 
the  fertile  soil  yields  to  the  hushandman  every  product  of  the;  temperate  zone. 
(There  by  night  the  cotton  whitens  "beneath  the  stars  and.foy  day;  the- wheat  locks 
the  sunshine  in  /its  bearded  sheaf.  In  the  same  field  the^clqver .  steals  the 
fragrance  of  the  wind  and  the  tohacco  catches  the  quick  aroma'  of  the  rain. 

"There  are  mountains  stored  with  exhaustless  treasures;  forests  vast 
and  primeval,,  and  rivers  that,  tumbling  or  loitering,  run  wanton  to; the  sea. 
Of  the  three  essential  items  of  all  industries  --  cotton; 'iron  and  wood ■  «■ 
that  region  has  easy  control..  In  cotton;  a  fixed  monopoly;  in  iron,  proven 
supremacy;,  in  timber,  the  reserve  supply  of  the  Republic.  From  this  assured 
and  permanent  advantage,  against  which  artificial  conditions  cannot  much 
longer  prevail,  has  grown  an amazing  system  of  industries.  Not  maintained 
by  human  contrivance  of  tariff  or  capital >  afar  of f  from  the  fullest  and 
cheapest  source  of  supply,  "but resting  in  divine  assurance,  within  touch  of 
field  and  mine  and  forest,  this*  system  of  industries'  is  mounting  to  a 
splendor  that-  should  dassle  and. illumine  the  world." 


;  I  wish- it  were, possiple, to  repeat  today"  as  truth  the  prophesy, that 
Henry  Grady  made  f  ifty years F  'ago);  to  say  that  we  had  taken  the.  colorful 
heritage  of  ourrances'tors i  "'arid"^aSid^  %i  the';;rffaireet  arid^ichest  domain  on  the 
earth."  But  the  sad.  truth  is  .'that  Grady  was^a  better  orator  than  a  prophet, 
even  though  his  premise  was  based,  in  truth ir;  This  is  the-  home  of  a  people 
who  are  "brave  and  hospitable'1, -hut. a  peo£lenwho  have  "been  unhappily  circum- 
stanced economically;  whose  condition,  in ;  relation  to  the  rest  of  the  nation 
grows  no  better  even  with  a  war.  bpom;  who  will  face,  when  this  war  is  over 
and  won,  the  necessity  for  the  pentinuarice'  of the  Redonstructioh  which  it 
has  known  so  long.  It  will  remain,'  as"  it  waB  whetfthe  ^President  said  ..it, 
Economic  ?roblem  Number  One.-.  ...  ,.^.v  ;.'' '."•'■'  *""';h'  '■   *  i--^,"-:"  ■■}&   'i..-  .:-.;*f*  .,> 
:;  .,;  ,;■;••.  -  ■  ■;.-•     .■    ''•-,/.  .""!'^  '  .[].'.    °'      u---r::'-   •  •  u')  .-" .  K'  va  '■ --"  j'<  :v.  v:.\ '-.v 

&■■   Henry  Grady  was  speaking  ^Jbehlalf  of  a  people'  who  'were*  Just 'emerging 
from  that  agonizing  period.,  ijx wwch^.at  the  piotot  of- bayonets  and  dn  the 
.shadow  of .  starvation,  1^ap^t^Bm^f^p^'}^Jvo  readjust  their  whale  economic 
:and  social  structure  rto.A  n^^&^PrEe  was  speaking  out  of  the  misery  of  a 
people  who  had; formed,  in  the  two ;  decades  "Jujst  preceding  his  speech, .  such  a 
kinship  in  suffering  that  it  Is 'still,  after  all  these  generations,  the 
strongest  "bond  between  them  arid!  "the  greatest  motivating  force  in  much  of  what 
they  do  and  in  the  attitudes  they  take.  It  Is  a  people  who  "boast  that,  white 

:•-:,    ..-.';."  '  '"'  ■■•-  ■■•■:        6-0173 
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Cv'?'--  ?y  Mark  F*  Ethridge 
Chairman,  President' s^Committee  on  Fair  Employment  Practice  C rtil3-l':tL(b) 

(in  the  American  Fe&erationist  February,  I9I+2) 

Suppose,  by  one  sweep,  we  could  eliminate  the  more  than  five  million  Negro 
workers  in  America?  Suppose  we  could  similarily  wipe  out  the  many  thousands  of 
Mexican  workers  in  the  Southwest  and  those  of  Oriental  descent  on  the  Pacific  Coast? 
Suppose  we  could  rid  ourselves  of  all  our  workers  with  foreign-sounding  names? 

Suppose  we  could  shelve  all  our  workers  who  adhere  to  minority  religious 
faiths?  Suppose  we  could  "black  out  and  blank  out  all  this  brawn  and  brain  of  plan- 
tation workers,  factory  hands,  seamen,  white  collar  workers,  skilled  mechanics? 

Where  would  we  be? 

America  would  find  that  it  could  have  little  harvest  on  our  Southern  farms; 
that  our  supply  of  meat  and  fish  would  dwindle  to  almost  nothing;  that  men's  and 
women's  wear  would  become  museum  pieces;  that  the  sugar  beet  industry  would  collapse; 
that  our  West  Coast  dwellers  would  have  to  go  without  the  fresh  vegetables  that  come 
from  the .neighboring  truck  gardens. 

In  some  sections  there  would  be  no  adequate  supply  of  milk  and  dairy  products. 
We  would  have  neither  coal  nor  iron  in  sufficient  quantities  even  for  normal  needs. 
We  could  hope  for  no  more  fine  laundering.  Thousands  of  restaurants  would  be  with- 
out necessary  help. 

If  one  minority  group  is  denied  the  opportunity  to  work,  it  is  soon  only  a 
matter  of  time  before  several  minority  groups  are  similarly  discriminated  against, 
and  as  enough  groups  are  thus  victimized  the  total  of  the  affected  minorities  be- 
comes a  substantial  part  of  all  the  available  productive  manpower. 

If  this  substantial  manpower  is  eliminated,  it  means  that  our  war  production 
effort- -for  which  we  are  spending  billions- -is  being  robbed  of  much  of  the  human  ' 
resources  without  which  it  cannot  manufacture  the  machines  of  combat,  feed  soldiers 
or  energize  battleships  and  airplanes.  And  if'  those  things  are  not  done  we  cannot 
possibly  hope  to  win  the  war  and  save  democracy.'  ':  .'••■'■ 

It  was  in  order  to  free,  and  insure  the  use  of,  all  available  and  needed 
workers  that  President  Roosevelt,  on  June  25,  1941,  issued  his  historic  executive 
order  calling  the  "full 'participation  in  the  defense  program  by  all  persons,  regard- 
less of  race,  creed,  color  or  national  origin,"  and  directing  certain  action  in 
furtherance  of  this  policy. 

One  of  the  actions  "in  furtherance"  was  the  creation  of  the  Pre3idcnt"s 
Committee  on  Fair  Employment  Practice  with  certain  definite  authority.  The  execu- 
tive order  said: 

"The  committee  shall  receive  and  investigate  complaints  of  discrimination  in 
violation  of  the  provisions  of  this  order  and  shall  take  appropriate  steps  to  re- 
dress grievances  which  it  finds  to  be  valid. 

"The  committee  shall  also  recommend  to  the  several  departments  or  agencies  of 
the  United  States  and  to  the  President  all  measures  which  may  be  deemed  by  it 
necessary  or  proper  to  effectuate  the  provisions  of  this  order." 
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The  ccattplaijit  of  certain  Negro  plumbers  that  they  were  and  are  unable 
to  secure  employment  In  their  trades  "because  of  the  position  taken  by 
Local  130,  Chicago  Journeymen  Plumbers  Union  was  heard  "before  a  sub- 
committee of  the  Presidents  Committee  on  Fair  Employment  Practice  in  the 
Council  Chambers,  City  Hall  of  Chicago,  Illinois,  April  h,   19^2.  Members 
of  the  sub-committee  were:  Earl  ,B.  Dickerson,  chairman;  Frank  Fenton 
and  Milton  P.  Webster. 

The  hearings  were  opened  with  remarks  "by  the  Chairman  in  which  the 
purpose  of  the  hearings  and  the  authority  of  the  Committee  were  set  forth. 
Mr.  Fenton  stated  "briefly  the  position  of  the  American  Federation  of  Labor 
that  there  should  he  no  discrimination  against  workers  "because  of  race, 
creed  or  color.  Mr.  Wehster  remarked  that  although  the  American  Federation 
of  labor  had  a  recognized  policy  of  non-discrimination,  some  of  its.  con- 
stituent international  unions  did  practice  racial  discrimination  thereby 
"barring  Negroes  from  certain  war  work. 

SUMMARY 

Mr.  Edward  L.  Doty,  secretary  of  the  Cook  County  Plumbers  Association, 
an  organization  of  Negro  plumbers,  alleged  that  Negro  plumbers  were  unable 
to  obtain  employment  with  plumbing  contractors  at  the  Great  Lakes  Naval 
Training  Station,  Great  Lakes,  Illinois,  and  at  the  Francis  Cabrini  Defense 
Housing  Project,  Chicago,  Illinois,  because  of  the  position  taken  by  local 
130,  Chicago  Journeymen  Plumbers  Union.  This  union,  he  stated,  had  a  closed 
shop  agreement  with  certain  plumbing  contractors  at  the  above  locations  to 
the  effect  that  only  members  of  the  union  could  be  employed  by  the  contract- 
ors. He  alleged  further  that  the  union  did  not  admit  Negroes  into  membership 
and  that  its  officials  refused  to  give  clearance  to  any  Negroes  for.  work  on 
the  above  projects.  He  alleged,  the  contractors  declared,  that  they  were  un- 
able to  employ  Negro  plumbers  because  they  could  not  get  clearance  from  the 
union.  Mr.  Doty  further  stated  that  qualified  Negro:  plurabers  had  been  at- 
tempting to  secure  membership  in  Local  130  continously  since  1920  but  had 
been  consistently  rejected.  The  only  circumstances  under  which  Negro  plumbers 
would  be  recognized  by  Local  130,  he  alleged,  were  these  contigent  upon  agree- 
ing to  a  plan  (referred  to  hereafter  as  the  Plan),  pertinent  parts  of  which 
follow; 

"Such  colored  steamf itters  and  plumbers  must  be  employed  by 
colored  steamf itting  and  plumbing  contractors,  and  then  only  on 
such  buildings  as  are  occupied  or  are  to  be  occupied  by  colored 
owners  or  tenants;  but  which  building  or  buildings  may  be  owned 
by  any  race  of  people." 

This  plan  was  rejected  by  the  Negro  plumbers,  Mr.  Doty  stated. 

Mr.  Doty*s  contention  that  Negro  plumbers  could  not  be  employed  by  the 
plumbing  contractors  without  clearance  by  the  union  was  substantiated  by  the 
testimony  of  Mr.  M.  J.  Corboy,  a  plumbing  contractor  on  the  Great  Lakes  Project 
who  stated  that  he  was  party  to  an  agreement  that  all  plumbers  must  be  hired 
through  Local  130,  and  Mr.  Roberta.  Murphy,  Presient  of  the  Plumbing  Contractor? 
Association  of  Chicago,  who  stated  that  all  members  of  his  organization  were 
bound  by  an  agreement  now  In  effect  to  employ  only  members  of  Local  130. 
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SUBJECT:     Are  steamship  lines  to  he  considered  defense  industries 
within  the  meaning  of  Executive  Order  8802,  whether  or 
not  they  are  operating  under  defense  contracts  with  the 
Government? 

CONCLUSION:   Steamship  lines  engaged  in  the  transportation  of  war 
materials  are  to  he  regarded  as  defense  industries, 
even  in  the*  ahsence  of  government  contracts. 


You  have  requested  my  opinion  as  to  whether  or  not  steamship 
companies  are  subject  to  the  provisions  of  Executive  Order  8802,  even 
in  the  ahsence  of  government  contracts.  As  indicated  in  my  memorandum 
of  January  7,  it  is  my  opinion  that  organizations  engaged  in  the  trans- 
portation of  war  supplies  and  equipment,  and  materials  entering  into 
their  manufacture,  must  he  included  within  the  meaning  of  the  term  "de.- 
fense  industries"  in  the  third  paragraph  of  the  Order.  Any  steamship 
company  so  engaged  would  fall  into  this  category  and  it  would  seem  to 
he  Immaterial  whether  such  a  company  is  operating  under  government 
contracts  or  under  private  agreements.  Its  status  as  an  industry 
participating  in  the  national  defense  program  would  he  estahlished  in 
either  case. 

By  Executive  Order  905k,   Fehruary  7,  19^2,  the  President  es- 
tahlished the  War  Shipping  Adninistration  in  order  "to  assure  the  most 
effective  utilization  of  the  shipping  of  the  United  States  for  the  suc- 
cessful prosecution  of  the  war".  Under  the  terms  of  this  Order,  all 
merchant  vessels  not  already  controlled  hy  the  armed  forces  or  the  co- 
ordinator of  Defense  Transportation,  are  to  he  placed  in  a  pool  to  he 
allocated  hy  the  Administrator  in  compliance  with  strategic  military 
requirements.  On  April  18,  Admiral  Land,  Administrator  of  this  agency, 
announced  the  requisition  of  all  remaining  oceangoing  tankers  and  dry  ' 
cargo  vessels  owned  hy  American  citizens  and  not  previously  acquired 
hy  the  Government. 
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WLTKE  AIRCRAFT,    INCORPORATED  fW 

NASHVILLE,    TENNESSEE  / 


SUMMARY 

The  Company  was  represented  by  Mr.  George  Hasting,  Manager  of 
Industrial  Relations  and  "by  Mi*.  C.  A.  Bryan,  Counsel.  The  International 
Association  -of  Machinists,  Local  735,  was  represented  by  Mr.  J.  H.  Shelton. 

The  complaint  charged  that  this  Company,  engaged  In  aircraft 
production,  has  drawn  its  workers,  with  the  exception  of  Negro  Janitors, 
exclusively  from  the  white  race;  that  its  Manager  of  Industrial  Relations 
had  on  February  5,  19kl,   written  a  letter  stating  that  it  was  inadvisable 
to  include  Negroes  in  Vultee's  working  force;  that  the  Company's  policy 
in  this  respect  was  unchanged;  that  recently  an  experienced  Negro  Mechanic 
had  been  refused  employment  by  the  Company  and  that  it  had  also  recently 
refused  •draining  to  another  Negro  with  a  background  of  shop  experience, 
though  at  the  time  white  workers  were  regularly  being  trained.  It  was  also 
stated  in  the  complaint  that  the  Company  has  a  preferential  hiring  agree^- 
ment  with  Local  735,  International  Association  of  Machinists  and  that  this 
organization  bars  Negroes  from  membership. 

Mr.  Cy  W.  Record,  Associate  Field  Employment  Assistant,  War 
Production  Board,  testified  that  several  thousand  workers  were  employed 
at  the  Vultee  Nashville  Plant  and  that  only  about  20  were  Negroes  who 
were  employed  as  janitors  and  office  sweepers.  He  testified  that  Mr. 
George  Hastings,  Manager  of  Industrial  Relations,  Vultee  Aircraft,  Inc., 
had  stated  in  an  interview  with  him  that  he  had  no  personal  objection  to 
employing  Negroes  on  production  lines  but  that  since  the  Company  could 
not  set  up  separate  production  units  on  which  they  could  work,  he  felt 
that  efforts  to  integrate  Negroes  into  existing  shops,  Jobs  and  facilities 
would  result  in  racial  difficulties. 

Mr.  J.  M.  Shelton,  Representative  of  Local  735,  International 
Association  of  Machinists,  had  stated  to  him  that  because  of  a  provision 
in  its  ritual,  Negroes  could  not  be  admitted  to  the  Union  but  that  if 
the  Company  took  the  initiative  in  placing  Negroes  at  work,  some  effgrt 
would  be  made  by  the  Union  by  way  of  cooperation. 

Mr.  Mark  Hiller  Latting  testified  that  he  had  applied  for  em- 
ployment's a  bench  mechanic,  sfetting  forth  his  qualifications  as  20  years 
experience  as  a  mechanic;  training  which  included  four  years  In  Mechanical 
Engineering  at  Langston  University,  the  College  of  Arkansas  and  the  A  &  T 
State  College  at  Nashville,  Tennessee,  from  which  latter  school  he  was 
graduated;  and  employment  as  a  mechanic  "by  the  Market  Motors  Corporation 
(Ford  Motors ) ,  Chrysler  Motors  Corporation,  and  Thornton  Motor  Company, 
Nashville.  He  stated  that  he  had  been  refused  employment  by  the  Vultee 
Company -on  the  grounds  of  insufficient  training  and  had  "been  refused  the 
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7/  fd  FINDINGS  AND  DIRECTIONS  AGAINST  4f  I  Q 

'  y  GULF  ST" 

CHICKASAW,  ALABAMA 

SUMMARY 


This  Corporation  was  represented  "by  Mr.  Harry  Hill,  Tice  President  and 
Mr.  William  W.  Armbrecht,  Attorney. 

The  Committee  received  complaint,  substantiated  "by  reports  of  its  field 
staff,  that  this  company,  which  now  employs  many  thousands  of  workers,  has 
been  recruiting  its  force  exclusively  from  the  white  race  with  the  exception 
of  a  small  number  of  Negro  office  porters,  and  that  this  policy  has  been 
followed  despite  the  fact  that  Negroes  form  more  than  a  third  of  the  population 
in  the  Mobile  area  and  have  traditionally  been  employed  in  the  shipbuilding 
industry  there.  Complaints  submitted  to  the  Committee  alleged  that  Negroes 
who  presented  themselves  at  the  company's  employment  office  were  told  by 
company  officials  that  Negroes  were  not  being  hired  for  work  in  the  yard. 

Mr.  John  Beecher,  field  representative  for  the  Committee,  testified 
that  congested  conditions  unparalleled  in  his  observation  of  other  war 
industrial  centers  existed  in  Mobile  due  to  tremendous  in-migration  of  workers 
from  as v far  away  as  New  Jersey  and  the  Great  Lakes  states,  and  that  the  failure 
to  utilize  local  Negro  manpower,  which  constitutes  more  than  half  of  the 
available  labor  supply  according  to  United  States  Employment  Service  figures, 
undoubtly  has  been  a  contributory  cause  in  bringing  about  this  excessive 
congestion.  He  further  testified  that  the  shipyard  of  the  Gulf  Corporation  is 
located  on  the  site  of  an  older  yard  which  during  the  first  World  War  employed 
large  numbers  of  Negro  workers,  many  of  whom  performed  higaly  skilled  tasks. 
Mr.  Beecher  stated  that  the  company  has  evidently  been  supported  in  its 
discriminatory  policy  by  the  local  metal  trades  unions  of  the  American 
Federation  of  Labor,  which  have  a  preferential  hiring  agreement  with  the 
Corporation,  and  by  national  defense  training  authorities,  who  have  been 
extremely  dilatory  in  instituting  pre-employment  courses  to  fit  Negroes  for 
shipyard  work. 

He  further  stated  that  it  was  the  opinion  of  various  Government 
Officials  and  members  of  Labor  Supply  Committees  that  by  the  end  of  19^2  Mobile 
Shipyard  will  require  approximately  11,500  additional  employees,  skilled,  semi- 
skilled and  unskilled  and  that  it  was  his  opinion  that  the  demand  cannot  be  met 
unless  Negro  Labor  is  used. 

Newman  Brazier,  complainant,  testified  that  he  had  sixteen  years 
experience  as  a  shipyard  machinist's  helper  and  that  when  he  applied  for  work 
at  the  Corporation's  employment  office  he  was  told  that  it  would  be  futile  for 
him  to  file  an  application,  "because  we  don't  hire  Negroes  at  all." 

McKinley  Perkins,  Recording  Secretary  and  Assistant  Business  Agent, 
Local  No.  70,  International  Hod  Carriers,  Plasterers  Helpers,  Common  Laborers  and 
Shipyard  Helpers,  a  union  composed  of  both  colored  and  white  men,  testified 
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OFFICE  OF  THE  UNDER  SECRETARY 
X-  HD  4903  WASHINGTON,  D.  c. 

July  2,  19^2 


Honorable  Malcolm  S.  Maclean,  Chairman 
President's  Committee  on  Fair  Employment  Practice 
Social  Security  Building 
Washington,  D.  C. 

Dear  Dr.  MacLean: 

< 

I  am  attaching  hereto  for  your  information  and  assistance  a  list 
of  government-owned,  privately- operated  plants  under  the  supervision 
of  the  War  Department.  As  I  shall  indicate  more  fully  "below,  these 
plants  are  unique  and  deserve  special  treatment  and  consideration. 

The  plants,  taken  in  the  aggregate,  constitute  the  backbone  of  the 
Nation's  armament  program.  Under  the  terms  of  the  Congressional  Mandate 
by  which  their  construction  and  operation  was  authorized,  the  War 
Department  was  given  the  option  of  operating  the  plants  itself  or  of 
operating  them  through  the  agency  of  selected,  qualified  commercial 
contractors.  The  War  Department  chose  the  latter  course  and  in  doing 
so  created  industrial  units  of  a  novel  and  peculiar  character.  Among 
their  most  significant  features  are  the  following: 

(1)  Each  plant,  and  the  property  on  which  it  is 
situated,  is  wholly  owned  by  the  Government,  and,  with 
very  few  exceptions,  has  been  designated  as  a  military 
reservation. 


(2)  Each  plant  is,  or  when  completed  will  be  ^ 
wholly  devoted  to  war  production  -  the  manufactu* 

and  loading  of  explosives  and  ammunition,  the  assem- 
bly of  bombers,  and  the  fabrication  of  guns  and  other 
munitions.  Most,  if  not  all,  will  cease  to  operate 
when  the  war  is  concluded. 

(3)  In  all  of  the  plants  the  work  performed  is 
of  a  secret  or  confidential  nature,  and  in  most  of 
them  it  is  highly  hazardous. 

(k)     Most  of  the  workers  recruited  for  work  in 
many  of  these  plants  will  of  necessity  be  completely 
without  experience  in  performing  work  of  the  hazardous 
character  required. 

(5)  All  are  operated  by  private  contractors  under 
"management  service"  contracts,  which  can  legally  be  ter- 
minated at  any  time  if  the  Government  should  decide  either 
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PRESS  CLIPPINGS  DIGEST 
(For  Members  of  the  Committee) 

No.  k  Published  Occasionally  July  6,  19k2 

THE  BIRMINGHAM  HEARING 

This  Digest  covers  the  Public  Hearing  of  the  .Committee  in  Birmingham, 
Alabama,  June  18-20,  19^2,  and  is  especially  devoted  to  editorial  opinion  "before, 
during,  and  following  the  sessions.  The  Introductory  remarks  of  Member  Mark  F. 
Fthridge,  because  it  is  referred  to  in  several  editorials,  is  also  included  in 
full.      ;';  -■  '.'..;.' 

The  clippings  reproduced. here  are  the  sampling  available,  for  the  most 
part,  through  the  Division  of  Press  Intelligence,  Office. of  Government  Reports. 

NEWS  SUMMARY  ,'.   ';.  :"'''    \ 

Both  from  staff  members  on  the  spot  and  from  available  news  clippings, 
there  is  evidence  that  the  Hearing  received  a  very  generous  and  fair  press.  The 
sessions  were  covered  by  the  Associated  Press,  United  Press,,  Associated  Negro 
Press,  and  local  reporters. 

"The  Birmingham  dailies  gave  a  total  of  approximately '.  2^8.  column  inches 
to  news  coverage  of  the  actual  .sessions,  or  an  average  of  mpre.  than  a  column  each 
day,' as  follows:  "-■'"•"•"   '■.:.,  ". . ,  •'  ';'.-.  ■      .,    '    ■ 

X'      -  .:'  ; -.,  ,.■       .   Column  filches 

'--•"■-     ■  '•"  '     ■'.  "■:■:  y       Birmingham  Age-Herald., . . .'. 89 

Birmingham  Post. ..." ',%  -f . . . .  ,h$ 

■'..-".  i  .•   Birmingham  News.  ......,.....'.'■. ...110 

Due  to  the  competition  of  war  news,  etc.,  it  seems,  the  great  metro- 
politan papers  of  the  North  did  not  "play  up"  the  hearings.  Ten  column  inches 
was  the  maximum  length  of  a  news  story  in  a  northern  paper,  with  the  exception 
of  the' Daily  Worker  of  New  York  which  had  a  special  correspondent  in  Birmingham 
and  carried  a  total  of  50  column  inches  on  the -3-day  deliberations. 
•  ■  ■ 

■  Negro  papers  generally1 used  the  approximately  20  column  inches  syndicat- 
ed by  the  Associated  Negro  Press,  with  the  exception  of  the  Atlanta  Daily  World, 
and  the  Afro-American.  The  World  carried  daily  articles  and  the  Afro-American 
devoted  almost  an  entire  page  to  the  special  correspondence  written  by  a  staff 
member  sent  to  Birmingham. 

EDITORIAL  SUMMARY 

Much  space  was  given  over  to  editorials,  the  Age- Herald  running  two  of 
column  length  and  the  Post  one  of  similar  length.  Following  the  hearings,  the  re- 
marks of  Mr.  Ethridge  were  published  in  toto  by  the  Louisville  Courier- Journal, 
of  which  he  is  general  manager,  as  the  paper's  editorial  position  on  the  Negro 
question.  The  Ethridge  remarks  were  also  carried  in  the  Richmond  Times-Dispatch, 
with  editorial  accompaniment. 
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Malcolm  S.  Maclean,  Chairman. 

Delivered  at  the  Annual  Convention  of  the  National  Association 
for  the  Advancement  of  the  Colored  People 
Los  Angeles,  California,  July  15,  19^2 

My  fellow  Members  of  the  National  Aseociation  for  the  Advancement  of  the 
Colored  People: 

I  am  glad  to  he  here  tonight  in  a  dual  capacity .  As  a  member  of  ' 
your  association  I  possess  ah i ding  faith  and  great  hope  in  its  organized 
power  to  help  all  America  move  ever  more  3wiftly,  ever  more  solidly  to- 
wards that  shining  goal  we  call  democracy.  In  your  deliherations  here 
in  the  heat  of  war,  struggle,  conflict  and  disruption  I  wish  you  power 
of  thought  and  planning  to  drive  us  all  towards  unity,  integration  and 
the  winning  of  this  world  war,  the  patience  and  sacrifice  to  clean  up 
the  mess  afterwards,  and  the  wisdom  to  reconstruct  a  world  much  nearer 
peace,  muoh  closer  to  our  democratic  ideal  than  any  that  you  and  I  have 
ever  known. 

As  chairman  of  the  President's  Committee  on  Fair  Employment  Practices, 
I  am  here  tonight  to  report  for  him  on  the  work  of  his  committee  during 
the  first  year  of  its  work.  Without  romancing,  without  rosy  optimism, 
and  without  expectation  of  dispute,  I  declare  that  to  me  the  achieve- 
ments of  this  Committee  are  extraordinary.  They  lie  far  "beyond  what 
might  have  "been  properly  expected  hy  people  who  know  the  realities  of 
discrimination,  who  realize  that  the  Bill  of  Rights  has  "been  on  the  hooks 
for  nearly  80  years  and  in  all  that  time  more  honored  in  the  "breach  than 
in  the  ohservance,  and  that  the  Committee  has  "been  in  existence  less  than 
eighty  weeks  and  yet  has  moved  the  Bill  of  Rights  closer  to  reality  in 
that  "brief  time  than  have  all  other  efforts  whatever.  In  saying  so  I 
am  not  boasting  of  the  present  chairman  who  acts  as  a  catalyst  only,  a 
gavel  pounder. 

I  think  rather,  first,  of  the  President  of  the  United  States  who 
in  his  great  wisdom,  his  wide  and  powerful  grasp  of  national  and  world 
affairs  in  the  midst  of  cosmic  war,  and  his  past  tolerance  and  under- 
standing of  people  of  all  races,  creeds,  and  colors  and  degrees,  used 
his  statesmanship  and  his  powers  to  issue  Executive  Order  8002  and  estab- 
lish the  Committee.  I  do  not  for  a  moment  discount  the  impelling  force 
of  the  March  on  Washington  Committee  in  initiating  and  speed  up  President 
Roosevelt's  act  of  statesmanship.  But  had  he  been  the  dictator  some 
Americans  of  economic  blackshirt  stamp  have  called  him,  he  would  have 
dismissed  the  March  on  Washington  Committee  and  ordered  out  troops  and 
machine  guns  to  stop  such  a  March  before  it  started.  Had  he  been  the 
wily  politician  of  Kavltlanwllln  galle  that  seme  of  his  enemies  brand 
him,  he  would  have   met  the  (group  with  soft  and  winning  smiles,  he  would 
have  drafted  an  executive  order  full  of  weasel  words  instead  of  the  plain, 
forthright,  unvarnished  order  that  1b  8002.  He  would  have  chosen 
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TEE  EMPLOYMENT  OF  NEGROES  IN  THE  FEDERAL  GOVERNMENT 

Elmer  W.  Henderson 

In  response  to  widespread  complaints  of  discrimination 
in  employment  against  Negroes  and  other  minority  groups,  the 
President  issued  Executive  Order  8802,  in  June,  I9M,  which  declared 

there  shall  be  no  discrimination  in  the  employment  of  workers  in 
defense  industries  or  Government  "because  of  race,  creed,  color,  or 
national  origin  ..."  This  Order  was  followed  by  a  letter  in  September, 
1941,  to  the  heads  of  all  departments  and  independent  establishments 
requesting  that  "immediate  steps  be  taken  to  put  into  effect  this  policy 
of  non-discrimination  in  Federal  employment." 

This  report  is  an  attempt  to  show  the  changes  that  have 
occurred  in  the  employment  of  Negroes  in  the  Government  since  the 
issuing  of  this  order  and  to  set  forth  the  progress  which  has  been 
made  in  carrying  out  its  provisions. 

Since  its  establishment,  the  President's  Committee  has 
recommended  specific  modifications  in  Civil  Service  rules  and  regulations 
and  in  employment  procedures  of  the  various  government  agencies  and 
bureaus  in  an  effort  to  reduce  to  a  minimum  if  not  to  eliminate  dis- 
criminatory practices.  Some  of  these  recommendations  have  been  accepted 
and  put  into  effect  -  notably,  that  all  reference  to  race  on  government 
application-for-employment  forms  be  removed.  Our  government  has  found, 
it  necessary,  however,  to  relax  the  normal  system  of  selecting  federal 
personnel  to  meet  the  great  and  immediate  demands  of  the  principal  war 
agencies.  Thus,  the  discretion  permitted  appointing  officers  is  greater 
than  ever,  making  it  extremely  difficult  to  detect  discriminatory  actions. 
The  President's  Committee  has  had  to  rely,  then,  on  the  vigorous  pros- 
ecution of  proved  cases  of  discrimination  and  the  sincerity  and  deter- 
mination of  department  heads  in  Beeing  that  the  Order  is  carried  out. 

The  test  of  the  effectiveness  of  the  President's  Order 
and  of  the  Committee ' s  work  does  not  lie  in' the  number  of  complaints 
of  discrimination  successfully  adjusted  nor  in  the  profusion  of  rules 
and  regulations  which  may  gain  adoption.  The  basic  criterion  of  success 
lies  in  the  number  of  Negroes  who  have  actually  gained  employment  with 
the  Government  and  the  spread  of  occupations  in  which  they  are  engaged. 
To  determine  this,  the  President's  Committee  requested  all  government 
agencies  to  submit  progress  reports  on  the  employment  of  Negroes  at 
periodic  intervals.  The  statistics  obtained  in  these  reports  furnish  the 
basis  for  the  present  survey. 


6-5376-Pl  of  7-BU-C0S-WP 


US,  £L*w  w '#«■*• 


-\iy~    s.yr\K) 


' I  r  iKj 


,01  -i.:    • 


X-H0^03 
.7i*T 


*\S 


EMPLOYER    REPORT 

OF  CURRENT  EMPLOYMENT  AND 
ANTICIPATED  REQUIREMENTS 


JULT  19^3 

The  regular  operations  of  the  USES  of  the  War 
Manpower  Commission  demand  the  regular  visit- 
ing of  employers  by  the  trained  interviewers 
and  field  representatives  of  the  local  of- 
fices serving  the  communities.  During  one  of 
such  visits  the  interviewer  secures  suffi- 
cient detailed  information  to  fill  out,  on 
his  return  to  the  local  office,  a  complete 
report  (Form  ES-270)  on  the  employer's  cur- 
rent employment  and  anticipated  requirements, 
data  on  the  types  of  persons  employed  by  col- 
or and  sex,  detailed  occupational  data  on  the 
requirements  of  the  employer  in  occupations 
where  a  shortage  of  workers  is  interfering 
with  the  employer's  activity,  related  data  on 
accessions  and  separations  in  the  establish- 
ment, and  narrative  comments  on  the  employ- 
er's hiring  practices,  relationships  with  the 
Employment  Service,  training  programs,  etc. 


WAR   MANPOWER   COMMISSION 
REPORTS   AND   ANALYSIS  SERVICE 
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(  ^ if        OPERATING  AGREEMENT  BETWEEN  FEPC  AMD  WMC 

OH  UON-DISCRIMIRATION  PROGRAM 


■ 

Enforcement  of  policies  promulgated  "by  Executive  Order 
No.  93k6  of  May  27,  19^3,  hereinafter  called  the  Non-discrimination 
Order,  calls  for  the  closest  possible  cooperation  "between  FEPC, 
which  is  responsible  for  the  formulation  and  execution  of  polioies 
under  the  Non-discrimination  Order,  and  WMC,  which  is  responsible 
for  full  utilization  of  the  Nation's  manpower  in  the  prosecution 
of  the  war. 

■ 

As  the  administrative  machinery  of  WMC  embraces  the  fields 
of  training,  placement,  and  utilization  of  manpower,  where  dis- 
criminatory employment  practices  are  directly  reachable  in  the 
course  of  the  agency's  daily  operations,  it  is  imperative  that 
full  utilization  of  the  staff  and  facilities  of  WMC  he  made  in 
the  administration  of  Executive  Order  No.  93k6 , 

.  . 

It  is  the  purpose  of  this  agreement  "between  FEPC  and  WMC 
to  define  the  respective  responsibilities  of  the  two  agencies  and 
to  establish  operating  procedures  which  will  assure  the  most 
harmonious  and  expeditious  enforcement  of  non-discrimination  policies. 


A.  RESPONSIBILITIES  OF  FEPC 

1.  The  Non-discrimination  Order  provides  that: 

(a)  FEPC  "shall  formulate  policies  to  achieve  the 
purposes  of  this  Order  and  shall  make  recommendations 
to  the  various  Federal  departments  and  agencies,  and 
to  the  President,  which  it  deems  necessary  and  proper 
to  make  effective  the  provisions  of  this  Order". 

» 

(b)  The  Committee  shall  also  reccraoend  to  the  Chair- 
man of  the  War  Manpower  Commission  appropriate  measures 
for  bringing  about  the  full  utilization  and  training  of 
manpower  in  and  for  war  production  without  discrimination 
because  of  race,  creed,  color,  or  national  origin. " 

. 

(c)  "AH  departments  and  agencies  of  the  Government 
of  the  United  States  concerned  with  vocational  and  train- 
ing programs  for  war  production  shall  take  all  measures 
appropriate  to  assure  that  such  programs  are  administered 
without  discrimination  because  of  race,  creed,  color,  or 
national  origin." 
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,  U'S'i  D3PARTIENT  OF  JUSTICE 


Attorney  General  Francis  Biddle  today  made  public  an  exchange 
of  letters  with  Ilr.  Lester  B.  Granger,  Executive  Secretary  of  the 
National  Urban  League. 

Full  text  of  the  correspondence  follows: 


X-HDV)03.  held 

,  ll  S^  August  31,  19U3 
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TO i      Division  of  Field  Operations 

FEGKi*  Willlfafllow,  Director 

SOBJKTi  Field  Instructions  and  Field  Letter* 

The  Division  of  Field  Operations  -will  issue  and 
Maintain  two  separate  sets  of  mimeographed  memoranda.  The 
first  of  these  will  be  known  as  Field  Instructional  a  few  f 
which  you  have  already  received..  Field  Instructions  will  be 
used  in  all  instances  where  icatruotiche  of  a  pertnanent 
character  are  sent  to  the  staff. 

The  seoond  series  of  memoranda  will  be  termed  Field 
Letters.  Field  Letters  will  be  used  for  notices,  Division 
news  items,  and  material  which  may  later  be  converted  into 
a  field  instruction. 

Each  isember  of  the  staff  should  keep  for  his  own 
use  a  loose  leaf  binder  containing  the  various  Field  Instruct 
tiors  and  Field  Letters. 

It  is  hoped  that  by  the  above  procedure  -m   shall  be 
able  to  build  up  an  indexed  operations  manual  and  to  keep  such 
instructions  separate  from  material  of  a  temporary  nature. 
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Date,  September  3.  1&3  >  Titl.,    ^ 
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DESIGNATION*  Operating  Instruction  -  Pield  Ho.  21 


I.  Purpose 

*s.      ^"t  tra*8fer  of  «»  President ••  Committee  on  Fair  Employment  Practice 
from  the  War  Manpower  Commission  to  the  Executive  Office  of  ttTpr..JIIS  J!. 

IS    k  I  5"  MaaP°w0r  Commi..ion  under  this  agreement,  a  oopy  of  which  i« 

11^  V*-*— *  °f  th«  ^"ion  of  discrimination.  LTSi« 
to  be  taken  by  the  War  Manpower  Comml.«lon  to  secure  full  utilitation  of 
minority  group.,  and  the  procedure,  for  handling  case,  of  S.crSinaUon. 

n.     Definition  of  Discrimination 

menfe     li-h  .^  eubmf"io»  of  hiring  specification,  which  exclude  from  employ- 
2Sl.  if  USJ?*^  °f *  °r  re8tri0t  ""P10**"*  *<>  !•-!•  below  their  beet 

^ATSSC  ^W^^" ali,n8  or  -*~ of  *  "rt^ 

of  upgrad^  %£%lt.  :;t^:srL^;xr:r 

available  occupationally  qualified  alien,  or  worker,  of  a  certSn^ace     coToV 

a^ematiSi^lSte  "^  that  *"  r*fu"1  *>  **"  a^ilabL  oc^aSon- 
ally  qualified  worker,  because  of  lack  of  citisenship,  in  inatance.  where  an 

cSrHt.  U^Sf  ^Production  under  "cla..ifi.d-or  aeronaSical^rnment 
Sf  e^leCJ^  iV"  if  «?wn1-?*  oontracting  agency  ha.  refu.ed  appnovI7£r 
effor^to^l.!  J?S  *o«"k.r.     .hall  not  be  considered  discrimination  if  an 

ifttJ  *«J^t^i !LCTeBt  f°P  8UCh  •"P10**"*  ha.  been  denied  by  the  head 
oi  tne  goTernment  department  concerned. 

fail  J!  I^Sf*^?^  *  ™  Production  training  agency  i.  defined  a.  the 
failure  to  admit  to  training  ceur.e.  available  qualified  per.cn.  because  of  race 

SSutS ^"fo/^r1  0riEin'  r.lMk  °f  ^"""P.     &r.  septate  JrafniT' 
£ ISt  J!  f°r^lte  per80M  Md  *««>••  «™  required  by  state  law.  the  fallurf 
to  provide  training  course,  for  qualified  Negro  applicant,  in  any  Occupation 
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BEFORE  THE 
PRESIDENT'S  COMMITTEE  ON  FAIR  EMPLOYMENT  PRACTICE 
In  Public  Hearings  Hold  At  Washington,  D.  C. 
September  15  -  18,  191*3 
SUMMARY,  FINDINGS  AND  DIRECTIVES 
in  re 
CHESAPEAKE  AND  OHIO  RAILWAY  COMPANY 


Issued  by  order  of  the  President '  s^Committee  on  Fair  Employment 
Practice  November  13,  19^3. 


K. 


Malcolm  Ross 
Chairman 


&-?565-C 
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The  article  below  by  Frank  R.  Kent,  columnist  for  the  Evening 
Star,  Washington,  D.  C.  daily  newspaper,  appeared  in  its  issue  of  Wednesday, 
September  22,  19^3 . 

7-  HD  4903 

1  ****** 

"The  opinions  of  the  writers  on  this  page  are  their  own,  not  necessarily 
The  Star's.  Such  opinions  are  presented  in  The  Star's  effort  to  give 
all  sides  of  questions  of  interest  to  its  readers,  although  such  opinions 
may  be  contradictory  among  themselves  and  directly  opposed  to  the  Star's. 


"THE  GEEAT  GAME  OF  POLITICS" 
--by  Frank  B.  Kent. 

It  does  seem  that  this  is  a  poor  time  needlessly  to  stir  up 
class  conflict  and  race  hatred.  Particularly  is  it  a  poor  time  to  do  so  in 
a  way -to  handicap  industries  vital  to  the  war  effort- industries  which  are 
being  prodded  to  greater  production,  pleaded  with  by  Mr.  Nelson  and  Mr. 
Wilson  of  T.."P3  to  put  on  more  steam,  warned  by  the  President  of  the  peril 
in  "letting  down." 

Yet,  it  is  difficult  not  to  feel  that  the  course  one  government 
agency  is  at  present  following  is  in  conflict  with  the  pleadings  of  Mr. 
Nelson  and  the  warnings  of  the  President.  This  agency  is  known  as  the 
President's  Committee  on  Fair  Employment  Practices.  Little  has  been  printed 
about  this  committee.  It  was  appointed,  under  pressure  of  various  Negro 
organizations  two  years  ago,  but  was  reorganized  and  revived  about  two  months 
ago.  It  is  now  headed  by  the  Et.  Eev.  Msgr.  Francis  Haas.  There  are  three 
labor  Members- John  Brophy  of  the  CIO,  Milton  P.  Webster  of  the  Brotherhood 
of  Sleeping  Car  Porters  and  Boris  Shishkin  of  the  AFL.  The  other  three 
members  are  supposed  to  represent  industry.  They  are  Miss  Sarah  Southall, 
superintendent  of  personnel  and  social  service  of  the  International  Harvester 
Co.,  P.  B.  Young  of  the  Norfolk  Journal  and  Guide  and  Samuel  Zeemurray, 
president  of  the  United  Fruit  Co. 

Program-  Seen  Weighted. 

One  might  think  from  its  personnel  that  the  committee  is  slightly 
weighted  against  industry  and  this  notion  is  sustained  by  its  program  which  . 
has  been  recently  revealed.  For  example,  the  committee  last  week  summoned 
to  Washington  heads  of  twenty-odd  railroads  of  t-.e  country  and  several 
railroad  unions  to  answer  charges  of  discrimination  against  Negroes  in  the 
matter  of  promotion  as  well  as  employment .   In  addition,  a  number  of  companies 
and  firms  engaged  in  highly  important  war  work  have  been  charged  with  dis- 
crimination because  they  segregate  the  white  workers  from  the  Negro  workers. 

Now,  so  far  as  the  railroads  are  concerned,  most  persons  are 
willing  to  give  them  credit  for  doing  a  very  fine  job  under  exceedingly 
difficult  circumstances.  They  are  burdened  by  the  war  travel  and  freight 
almost  to  the  breaking  point.  Not  in  our  history  has  any  American  industry 
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OPENING  STATEMENT  EY  BARTLEY  C.  CRUM,  CHIEF  COUNSEL 
FOR  THE  FAIR  EMPLOYMENT  PRACTICE  COMMITTEE,  AT  THE 
RAILROAD  HEARINGS,  SEPTEMBER  15,  I9I43,  WASHINGTON,  D.C. 


Members  of  the  F.E.P.C. : 

Some  weeks  ago  I  was  honored  by  this  appointment  as  special  counsel. 

Since  that  time,  my  associates  and  myself  have  "been  engaged  in  the 
serious  task  of  preparing  this  case  for  presentation  to- you. 
Necessarily,  the  amount  of  pertinent  and  factual  evidence  which  we 
can  present  within  the  time  allowed  has  "been  sharply  limited. 

Let  the  record  show  a  fact  fully  understood  by  the  members  of  this  Committee: 
This  proceeding  is  completely  objective  in  intent.   It  has  been 
our  aim  to  remove  the  emotional  from  this  hearing  and  to  permit 
the  hard  facts  to  speak  for  themselves. 

Let  me  emphasize,  however,  that  we  are  not  here  merely  to  win  a  case. 

We  are  met  here  today  --  all  of  us  --  Management,  Railway  Labor, 
and  the  public,  through  the  Government,  endeavoring  to  seek  out 
the  essential  and  pertinent  truths.  We,  on  our  part,  wish  with 
equal  earnestness  to  present  to  you  those  truths  without  rancor 
and  free  from  emotion. 

But  --  whether  the  facts  hit  Management,  Labor,  or  even  the  Government  itself, 
they  will  be  developed  and  no  fact  will  be  suppressed  or  distorted 
because  of  its  impact  or  temporary  damage  to  any  or  all  of  the 
three  groups  involved. 

It  may  perhaps  be  advanced  that  the  President's  Committee  is  committing  an 
error  in  judgment  in  calling  attention  so  to  these  matters  during 
the  crisis  period  of  our  national  war  effort,  and  in  endeavoring 
to  correct  them.   I  can  only  say  that  it  is  our  firm  conviction 
that  this  issue  must  be  faced  during  the  war. 

You  will  remember  that  in  the  Winter  of  1913,  this  country  faced  an  enemy 
abroad  and  at  home,  and  it  experienced  such  a  serious  breakdown 
of  railroad  transportation  that  over  an  entire  week  war  production 
came  to  a  dead  stop  for  lack  of  coal  to  fire  industry's  boilers. 

A3  today,  the  issue-  then  arose  concerning  discrimination  by  the  railroads 

against  Negro  workers.  The  protests  that  went  up  against  raising 
that  issue  in  I918  were  drowned  in  the  wave  of  sentiment  of  the 
American  people  toward  giving  the  Negro  railway  worker  equal  pay 
for  equal  work,  so  that  he  might  meet  his  living  costs  and  be 
retained  in  a  condition  of  physical  and  mental  health  to  keep  the 
wheels  rolling  and  the  guns  proceeding  on  their  wsy  to  France. 
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Monsignor  Francis  J.  Haas,  Chairman 

The  President' ^Committee  on  Fair  Employment  Practice  C I  ^  *+3  - '  ^  'J 
Washington,  D.  C. 

For  the  National  Conference  of  the 
National  Urban  League 

Chicago,  Illinois  -  September  28  -  October  2,  19^3 


The  President's  Committee  on  Fair  Employment 
Practice,  of  which  I  have  the  honor  to  be  the  Chairman, 
extends  most  cordial  greetings  to  the  National  Urban 
League  and  views  this  annual  Conference  as  another  great 
step  forward  in  the  League's  career  as  one  of  the  foremost 
organizations  dedicated  to  upholding  the  democratic 
principles  of  our  government. 

In  choosing  as  a  theme  for  this  conference 
"Victory  Through  Unity,"  the  League  has  sounded  the  keynote 
of  our  struggle  to  protect  the  sort  of  civilization  we 
^,  want  to  prevail.  But  this  was  to  be  expected.  Throughout 

the  years  of  its  existence,  the  Urban  League  has  continu- 
ously striven  to  face  the  numerous  problems  in  its  field 
of  activities  with  the  broad,  clear  vision  which  cleaves 
through  all  existing  barriers  to  focus  on  the  ultimate 
solution. 

Victory  is  the  ultimate  solution  to  the  biggest 
problem  before  all  of  us  today.  Unity  is  the  direct 
path  to  that  solution.  These  are  self-evident  thruths. 

The  Committee  on  Fair  Employment  Practice,  under 
the  provisions  of  Executive  Orders  8802  and  93^6,  seeks 
to  help  in  achieving  the  complete  unity  which  is  in- 
dispensable. Established  to  implement  the  "policy  of  the 
United  States  that  there  shall  be  no  discrimination  in 
war  employment  because  of  race,  creed,  color  or  national 
origin,"  the  Committee  believes  that  the  granting  of 
equal  opportunity  to  all  for  fullest  participation  in  the 
war  effort  at  their  highest  skills  is  an  essential  to  the 
maintenance  of  a  wholly  united  effort. 
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TO:      All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:      Current  Complaints  Against  Railroads  and 
Railroad  Unions 


Because  the  Committee  is  now  reviewing  the  record 
of  its  recent  hearing  involving  the  railroad  companies,  it 
is  not  advisahle  to  process  new  complaints  until  the  Committee 
issues  its  decision. 

Accordingly,  until  further  notice,  all  complaints 
both  docketable  and  non- docket able,  will  be  referred  to  the 
Director  of  Field  Operations,  after  acknowledgement  (using  the 
form  attached  hereto  as  a  guide)  but  without  further  inves- 
tigation and  without  contact  with  the  party  charged. 


Attachment 


■ 
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-/  -J.  BOSTON  8,  MASSACHUSETTS 

Joseph  A.    Smith  REGIONAL  BULLETIN  C-65        ^  &*  ^ 

Regional  Director  October  15,    1943 


SUBJECT:     Responsibility  of  the  7ar  Manpower  Commission  in  the  Utilization 
of  Minority  Groups t 

I.  Purpose 

The  transfer  of  the  President's  Committee  on  fair  Employment  Practice 
from  the  War  Manpower  Commission  to    the  Executive  Office  of  the  President  has 
occasioned  an  Operating  Agreement  between  the  two  agencies.  'The   responsibili- 
ties of  the  T7ar  Manpower  Commission  under  this  agreement,   a  copy  of  which  is 
attached,    require  a  statement  of  the  definition  of  discrimination,    the  action 
to  be  taken  by  the  !7ar  Manpower  Commission  to    secure  full  utilization  of 
minority  groups,    and  the  procedures  for  handling  cases  of  discrimination. 

II.  Definition  of  Discrimination 

The  following  definitions  shall  be  used  in  implementing  the  procedures 
established  in   this  instruction: 

A.  Discrimination  by  an  employer  or  anyone  acting  as  his.  agent  or'on  his 
behalf,    including  a  labor  organization,    is  defined  as: 

1.  The  submission  of  hiring  specifications  which  exclude' from  employ- 
ment, limit  employment  of,  or  restrict  employment  to  levels  below  their  best 
skills  or  abilities  of,  occupationally  qualified  aliens  or  workers  of  a  cer- 
tain race,    color,    creed,    or  national  origin. 

2.  The  refusal    to  classify  properly  or  to   refer  Cr  hire,    the  limitation 
of  upgrading  opportunities,   or  the  exclusion  from  in-plant  training  programs  or, 
available  occupacionally  qualified  aliens  or  workers  of  a  certain  race}    color, 
creed,    or  national  origin;    except   that  the  refusal   to  hire  available  occupation- 
ally  qualified  workers  because  of  lack  of  citizenship,    in  instances  where  an 
employer  is  engaged  in  production  under  "classified"   or  aeronautical  government 
contracts,    and  where   the  government  contracting  agency  has  refused  approval   for 
the  employment'of  such  workers,    shall  not  be  considered  discrimination  if  an 

•effort  to  secure  written  consent  for  such  employment  has  been  denied  by  the 
head  of  the  government   department  concerned. 

B,  Discrimination  by  a  war  production  training  agency  is  defined  as  the 
failure   to  admit  to   training  courses  available  qualified  persons  because  of 
race,    creed,    color,    national   origin,    or  lack  of  citizenship. 

I II .   Action   to  be   taken  by  the  War  Manpower  Commission   to    Secure  Full 
Utilization  of  Minority  Groups 

A.    State,   Area,    and  local  offices  shall   take   specific  action  to  insure 
that  Negroes  and  other  minority  groups  are  reached  on  an  equal  basis  in  all 
recruitment  programs.      Because  'of  past  employment  practices  in  the  community, 
these  groups  may  not  respond  readily  to  recruitment  campaigns  unless  they  are 
assured  that   their  participation  is  not  only  desired  but  imperative  to   the 
war  effort. 
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BEFORE  THT PRESIDENT  ^COMMITTEE  ON  FAIR  EMPLOYMENT  PRACTICE  C  l<^3-  I «W^ 


Date  of  Filing ,  i9k_   (Eo  not  write  in  this  space)    C?se  Number 


1 


X-HD  4903,  Vff  complaint 

n^«v.PTUrSUn?^t0IreaidentialExecutive  0Mer  No.  8802,  as  amended  by  Executive 
account  ^.,     ^^ed  hereby  charges  discrimination  in  employment,  on 
se^ce.  '   °0l°r'   °T   national  oriSin>  in  war  industries  or  Government 

1.  Party  against  whom  complaint  is  made:       2.  Type  of  party  (Check  one): 

ri 

— j- , 1 ■  Private  Employer n 

(WameJ  Government  Agency tJ 

Training  Agency C3 


(Street  Address)  Labor  organization Q 

Other  (Specify) 


"Tcity]       '        ~    (State) 

3.  Type  of  business: 

( ^ircrarT;,  employment  agency,  transit  line,  telephone,  union,  etc;,; 

fc,  Name  of  person  discriminated  against: 

,„  .  .  *  Cj  Male 

i^Hi) Sex   □  Female 


5.  Address  (Print); 

(Street)    ~~~  (City)       (State) 

6.  Reason  for  discrimination  (Place  an  X  in  appropriate  box'): 

■^° R  '    '** g  Mexican .  Q 

flnese 9     Catholic O  German ___  G 

Japanese lj      Jehovah's  Witness Q  Italian -CI 

Fllipino Seventh  Day  Adventist-  O  Lack  of  citizenship,  Q 

Other  (Specify) 

■  ' 

7.  Type  of  discrimination  (Place  an  X  in  the  appropriate  box): 

Refusal  to  hire O  Refusal  to  register, - D 

Refusal  to  upgrade L_i  Discriminatory  classification CJ 

Discriminatory  wage  differential-  l_J  Refusal  to  refer FT 

i  Discriminatory  work  assignment—  Q  Union  refusal  to  issue  work  pernltQ 

:  Discriminatory  discharge Q  Union  refusal  to  refer Q 

Discriminatory  demotion Lu  Union  refusal  to  admit  to  full- 

Refusal  to  train —  |_l  membership O 

Discriminatory  hiring  order O  Union  refusal  to  grant  seniority-d 

Discriminatory  application  form-  Q  other  union  discrimination 

Discriminatory  want-ad iJI  (Specify)-—. ; - 

Refusal  to  release £J  Other  (Specify)   ,  ., _ 
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TO:     All  Regional  Directors 

FROM:   Will  Maslow 

Director  of  Field  Operations 

RE:     WMC  Non-Discrimination  Procedures  in  Region  II 


Mrs.  Anna  Rosenberg,  WMC  Director  in  Region  II  has  issued 
a  statement  of  the  regional  policies  and  procedures  on  non- 
discrimination, a  copy  of  which  is  attached. 

Because  thii  statement  represents  an  adva  ce  over  the  national 
one  (See  Field  Instruction  Wo .  H )  and  "because  FEPC  Regional  Directors 
may  wish  to  call  it  to  the  attention  of  other  WMC  Regional  Directors, 
the  following  featured  of  the  statement  are  noted: 

1.  The  USES  in  Region  II  will  not  refer  applicants  to  employers 
or  training  agencies  who  "by  order  specification,  pattern  of 
rejections,  or  other  hiring  practices  disci-ininate  against 
minority  groups.   (II  A  2,  page  2). 

2.  WMC  in  Region  II  will  suspend  or  deny  its  services  to  a 
discriminatory  employer  or  training  agency  when  FEPC  certifies 
that  it  has  been  discriminating.  (II  A  3,  page  2). 

3.  The  n3i-di3crimination  policy  is  geared  to  WMC's  stabiliza- 
tion program  which  by  regulation  (Sec.  907. hi)   contains  a  non- 
discrimination clause.  Hence  WMC  in  Region  II  on  its  own  motion 
may  refuse  all  WMC  service,  (II  E,  page  k)   to  a  discriminatory 
employer . 

k.     WMC  in  Region  II  will  instruct  its  employees  that  whenever 
nececrary  to  assist  an  employer  to  correct  previous  discrimina- 
tory practices  "the  USES  should  make  a  conscious  effort  to  refer 
qualified  workers  from  applicants  of  the  minority  previously 
barred."  (Ill  B,  page  6). 

5.  The  regional  definition  of  discrimination  is  broadened  to 
include  wage  differentials  based  upon  race,  etc.   (II  B  1  b, 
page  3),  and  the  term  "evidence"  of  discrimination  (National 
Instruction  IT  A  1  f )  is  downed  so  as  to  include  "repeated 
complaints  of  applicants,  ...or  "repeated  failure  to  hire  quali- 
fied applicants  who  belong  to  a  minority  group."  (IV  A,  page  11). 

6.  Finally,  the  statement  lists  in  detail  the  duties  of  the 
Regional  Liaison  Official  (X,  page  15)  who  is  responsible  for 
regional  WMC  cooperation  with  FEPC. 
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Rsoia  i 


saine 

Yemont 

Mew  Hampshire 

, aasachusetts 

Connecticut 

•ioda  Island 


anyAKD  H.  Lawscm.  Actiaig  Regional   Director 
155  5 WO   irapire  State  Suilding 
350  Fifth  Avenue 
.few  fork  City 
RurrayhiU  3-6600 


aaoiox  n 


New  York 


aWARD  H.  Lfly/SOif.  Regional  director 
.com  5u20   ^pire  State  Building 
350  Fifth  Avenue 
-ew  lork  City 
, .  urrayhill  3-0800 


R8KGI  III 


Pennsylvania 
lew  Jersey 

Delaware 


Q.  JAMaS  Fimim,  Regional  Director 
>loam  801*  jtephea  Sirard  Building 
21  -outh  12tta  street 
hiladelphia,  Pennsylvania 
iiittenhouse  ?fc20 


AU}I0M  IT 


R-QIOJI  7 


district  of  Coluabia 
aryland 
"est  Virginia 
«orth  Carolina 
Virginia 


Ohio 
Kentucky 
ichigaa 


(Sub-Office)       (Michigan) 


FRAMK  3.  HOOK.  Regional  Director 
Rooa  203 

1006  'J  Street,  »•  5T. 
Washington.  D.  C. 
jcecutive  u660  -    xtension  217? 

mUAAI  T.  iirtKttSHT,  Regional  uirector 

J 60  Union  Coaaerce  3uilding 

:aat  ?th  Street  and  Euclid  Avenue 

Cleveland,    .bio 

Chwry  7900 

SDTARD  M.  33AH.  acaainer-in-Charge 
^/ili  Penobscot  Building 
riawold  and  Fort  Streets 
..etrolt,  aiohigan 
Randolph  2t308 


RiiGIuit  VI 


Illinois 
Cndiana 

•Isconsin 


Sffl^LfflBBBSS  ^UMl  virectar 

226    ?est 5  Jackson    -oulevard 

Chicago, 'Illinois 

Andover  3600  -    ^tension  192 
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BEFORE  TEE  SELECT  COMMITTEE  TO  INVESTIGATE 
EXECUTIVE  AGENCIES    (H.  RES.    102) 


In  the  Matter  of  the  Complaint  Against  the 
PRESIDENT'S  COMITTEE  ON  FATE  EMPLOYMENT  PRACTICE  ( /-?-''  3  - 
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TEE  RAILROAD  CASES 


Statement  "by 
Malcolm  Ross,   Chairman 
President's  Committee  on  Fair  Employment  Practice 


March  13,  19^+ 
Washington,  D.C. 
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A'  n  WAR  SHIPPING  ADMINISTRATION 

'  *  WASHINGTON  "   ^7 


ADMINISTRATOR 

April  8,  1944 


Mr.  Malcolm  Ross 

Chairman,  President's  Committee 

on  Pair  Employment  Practice 
Washington,  D.  C. 


My  dear  Mr.  Ross: 

This  will  refer  to  your  letter  of  March  28,  1944  relative  to 
the  practices  which  the  War  Shipping  Administration  has  followed  from 
time  to  time  with  regard  to  assignment  of  seamen  to  agents  of  the  War 
Shipping  Administration  and  the  Maritime  trade  unions. 

The  Recruitment  and  Manning  Organization  has  developed  a 
system  of  assignment  that  parallels  the  dispatch  system  of  the  mari- 
time trade  unions:  rotary  assignment.  Under  the  rules  of  this  system 
seamen  are  placed  on  the  assignment  rolls  in  the  order  in  which  they 
register  for  employment  at  the  offices  of  the  War  Shipping  Administra- 
tion, without  regard  to  race,  creed,  or  color,  and  are  assigned  to 
the  agent  or  the  union  making  the  request  for  supplemental  manpower 
in  the  order  in  which  their  names  appear  on  the  register,  subject  to 
the  sailing  of  the  vessel  on  schedule,  maintenance  of  the  authority 
of  the  master,  applicable  statutes,  security  regulations,  and  rules 
governing  the  operation  of  merchant  vessels  in  the  war. 

Deviations  from  the  rotary  assignment  system  have  been  author- 
ized and  made  (l)  to  accelerate  the  employment  of  minority  groups,  and 
(2)  to  obtain  full  utilization  of  manpower.  The  former  has  been  found 
necessary  to  prevent  delays  in  the  sailing  of  ships,  and  the  latter 
essential  to  continuous  operation. 

The  President's  Committee  has  requested  us  to  decline  to  honor 
any  request  for  seamen  which  contains  limitations  upon  race,  color, 
creed,  or  national  origin.  With  respect  to  seamen,  the  problem  of 
national  origin  is  controlled  by  statutes  and  security  regulations, 
and  must  be  dealt  with  separately  in  the  light  of  those  requirements. 
With  respect  to  race,  color,  or  creed,  the  War  Shipping  Administration 
will  comply  with  your  request  to  the  fullest  extent  practicable  with- 
out delaying  ship  movements  or  interfering  with  the  effective  utiliza- 
tion of  v«9**ls  in  the  prosecution  of  the  war. 
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MEMOBANIUM         -^  ^  APril  12'  1944 

£     TO:   Malcolm  Ross,  Chairman 

FROM:  Will  Maslow,  Director  of  Field  Operations 

EE:    U.  S.  Cartridge  Company,  10-BR-13 

Under  Secretary  Patterson  in  his  letter  of  April  6,  1944  admits  that  478 
more  Negroes  (811  minus  333)  were  laid  off  by  the  U.  S.  Cartridge  Company  in 
November,  1943  than  would  have  been  laid  off  had  a  system  of  plant-wide  seniority 
teen  followed.  He  also  concedes  that  during  the  remaining  period  in  February, 
1944  certain  Negro  workers  were  not  recalled  who  would  have  been  rehired  had 
plani-wide  seniority  been  followed*  The  Under  Secretary  attempts  to  justify  this 
admitted  discrimination  by  three  claims: 

1.  The  lay-offs  "were  accomplished  so  as  to  maintain  aa  nearly  as  possi- 
ble, the  same  percentage  of  colored  to  white  workers  after  the  cut- 
backs as  existed  theretofore." 

2.  Had  plant-wide  seniority  been  followed,  an  unusually  high  percentage 
of  colored  workers  in  certain  skilled  classifications  such  as  fore- 
men,  millwrights,  machinists,  supervisors,  etc.,  would  have  been  laid 
off,  leaving  an  insufficient  number  of  colored  employees  to  permit 
the  operation  of  Bldg.  202  as  a  segregated  all-Negro  unit. 

3.  The  Company  plan  for  the  lay-off  was  "approved"  by  Mr.  Lewis  Clymer 
(colored)  in  August,  1943  when  "in  accordance  with  the  working  agree- 
ment between  the  War  Manpower  Commission  and  the  Fair  Employment 
Practice  Committee,  Mr.  Clymer  was  the  Committee's  authorized  local 
representat  ive . " 

These  three  points  are  discussed  below: 

1.  Maintaining  a  Negro-white  quota. 

On  November  15,  1943,  according  to  The  Under  Secretary's  figures, 
Negro  workers  in  the  plant  numbered  3824  or  12.5%  of  the  30,414  workers 
employed.  On  March  29,  1944,  the  number  of  Negroes  had  dropped  to  1746 
out  of  16,998  or  10. 3$.  Thus  the  same  percentage  of  colored  to  white 
workers  was  not  maintained.  Had  it  been,  the  total  number  of  Negroes 
employed  on  March  29,  1944  would  have  been  2025  instead  of  1745,  an 
unnecessary  lay-off  of  380  Negro  employees. 

2.  The  necessity  of  maintaining  the  segregated  unit. 

This  justification  for  the  lay-off  is  inconsistent  with  the  other 
claim,  namely,  that  an  effort  was  made  to  maintain  the  existing  Negro- 
white  ratio.  If  it  were  merely  a  matter  of  preserving  a  quota,  then  it 
would  seem  that  lay-offs  could  have  been  made  from  the  white  unit  and 
the  Negro  unit  without  altering  the  ratio  of  colored  to  white  employees 
which  existed  before  the  cutbacks.  According  to  this  second  argument, 
however,  adherence  to  a  plant-wide  seniority  basis  would  have  made  the 
operation  of  the  segregated  unit  impossible  by  the  forced  lay-off  of 
Negro  skilled  workers. 


.1(54  r  '     r 

A  Statement  by  the  Most  Reverend  Francis  J.  Haas,  Bishop  of  Grand  Rapids,  and  ,,  ^    . 
former  Chairman,  President's  Committee  on  Fair  Employment  Practice,  to  'II  Jz>  (& 
the  International  Labour  Conference  at  Philadelphia,  May  11,  1944- . 

"I  have  the  honour  to  support  the  motion  of  Mr.  Wauters,  and,  as  a  citizen 
of  the  United  .States,  I  do  so  with  full  consciousness  of  certain  embarrassing  facts. 
First,  we  in  the  United  States  have  within  our  boundaries,  and  mind  you,  not  in 
distant  colonial  lands,  a  tenth  of  our  whole  population  to  whom  the  other  nine- 
te-.i'ha  of  us  deny  in  varying  degrees  the  exercise  of  their  full  rights  as  human 
Uii:gs.  The  vast  majority  of  us  subject  some  13,000,000  Negroes,  endowed  by 
ilaighty  God  with  an  origin  and  destiny  no  less  sacred  than  our  own,  to  various 
forms  of  discrimination,  all  ending  in  the  same  result  -  that  these  oppressed  people 
are  treated  less  than  men  and  women. 

"I  beg  your  indulgence  to  digress  for  only  one  moment  to  say  that  one  indi- 
cated remedy  for  this  intolerable  condition  within  our  country  is  Congressional 
action,  establishing  an  agency  which  would  assure  as  a  minimum  economic  equality. 
Further,  I  am  happy  to  say  that  growing  sentiment  manifests  itself  for  the  creation 
of  such  an  agency  -  that  is,  a  permanent  Fair  Employment  Practice  Committee.  To  be 
sure,  this  is  not  a  matter  for  I.L.0.  action,  and  I  mention  it  only  to  illustrate 
the  awkward  position  in  which  a  citizen  of  the  United  States  finds  himself  when  he 
supports  any  measure  urging  other  nations  than  the  United  States  to  abolish  such 
evils  as  forced  labour  in  their  territorial  possessions. 

"Having  said  this,  I  feel  free  to  rise  to  support  the  Report  of  the  Commit- 
tee of  which  I  am  a  member.  In  all  frankness,  the  4-6  Articles  of  the  Report  effect 
primarily  the  nations  with  colonial  possessions,  or  what  are  popularly  called  "the 
imperialist  nations".  I  am  not  one  of  those  who  hold  that  imperialism  has  brought 
no  benefits  whatsoever  to  mankind.  Nevertheless,  however  one  may  feel  about  imper- 
ialism, it  cannot  be  denied  that  imperialism  is  endeavoring  to  put  its  house  in 
order.  Whether  it  is  doing  so  because  death  is  staring  it  in  the  face  is  something 
that  need  not  be  debated  now.  It  is  the  fact  that  the  countries  with  empires  are 
making  more  and  more  effort  to  take  the  peoples  of  their  dependencies  into  partner- 
ship with  themselves,  and  to  accord  to  them  greater  and  greater  measure  of  their 
God-given  prerogatives. 

"The  4.6  Articles  of  the  Committee's  Report  fall  considerably  short  of  the 
ideal,  notably  in  their  failure  to  provide  for  inspection.  I  for  one  should  like 
to  see  the  Articles  and  the  other  paragraphs  of  the  Report  much  more  forthright 
than  they  are.  But  while  holding  to  the  ideal,  we  must  also  be  reasonably  practical. 
And  without  saying  any  more  I  second  the  motion  made  by  Mr.  Wauters." 
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May  31,   1944 


Mr.  E.  !-!.  Dealy 
President 

Dallas  Morning  News 

Dallas,   Texas 

Dear  Sir- 
Mr,   Leonard  M.  Brin,   Regional  Director  of  the  Dallas  office   of 
the  President's  Committee   on  Pair  Employment  Practice,  has  advised 
the   Committee   of  the   circumstances  surrounding  the  position  which  he 
took  in  connection  with  an  advertisement  appearing  in  the  Dallas 
.Morning  News,    in  which  the  newspaper  advertised   for  a  "colored  ran" 
to  work  at   night  as    one    of   its   paper  handlers. 

The  Committee  desires  to  make   it  clear  that   it  recognizes 
that   its   jurisdiction  under  Executive   Order   9346   is   limited  to   obtain- 
ing elimination  of  discriminatory  employment   practices   in  war  industries 
and   in  Federal  Government   services  based  upon  race,   creed,    color,    or 
national  origin.     The  Committee  recognizes,  moreover,  that   it  has  the 
responsibility  to  determine  what  are   "war  industries"  as  that  term  is 
used   in  Executive   Order  9346,   and  that  there  may  be  honest   differences 
of  opinion  as  to  whether  a  particular  enterprise    should  be   classified, 
as  a  war   industry. 

The   Committee's   Regional  Directors  have    in  the   past   been  advised 
that  the  War  Manpower  Commission's   list   of  essential  activities  might 
be  used   as  a   guide   to  determine  whether  an  activity  is  a   "war   industry" 
and    so   subject  to  the   provisions   of  Executive   Order  9346.      For  the 
past   several  weeks  the   Committee    itself  has  been  attempting  to   compile 
a   list   of  its   own,    in  order  that   its   Regional  Directors  might   have 
instructions  directly  applicable  to  FEPC   jurisdiction,     Mr.   Brin,  how- 
ever, had  before  him  the  War  Manpower   list  which  cites  newspapers  as 
essential  activities,   and   it  was   on  this  basis   that  Mr.   Brin  drew  the 
conclusion  that  the   employment  practices   of  the  Dallas  Morning  News 
were    subject  to  the   provisions   of  Executive   Order  9346, 
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Text  of  address  by  Malcolm  Boss,  Chairman  of  the  President's 
Committee  on  Fair  Employment  Practice,  before  the  Baltimore 
Branch  of  the  National  Association  for  the  Advancement  of 
Colored  People,  at  the  Sharp  Street  Memorial  Church,  Baltimore, 
Md.,  at  3  P.  M.,  EWT,  Sunday,  June  18,  I9M. 

The  invasion  of  Hitler's  Fortress  Europe  has  begun.  The  Allied  goal  is 

respect  for  the  rights  of  man.  In  Normandy  our  fighting  men  are  defending  those 

rights  with  their  lives.  We  here  at  home  are  entrusted  with  the  responsibility 

of  seeing  that  the  things  for  which  they  fight  are  realities  for  all  of  our  people. 

These  things  are  realities  only  when  they  are  within  the  everyday  experience 
of  all  Americans.  Freedom  of  religion  means  nothing  to  a  man  who  is  unable  to 
worship  because  his  beliefs  are  unpopular.  Freedom  of  speech  means  nothing 
if  the  honest  protests  of  the  people  are  silenced.  The  right  to  work  is  a 
mockery  if  the  job  is  a  blind  alley  sealed  by  discriminatory  customs  and  taboos. 

In  the  battle  of  production  there  must  be  a  single  purpose.  That  purpose 
W  is  defeating  the  enemy,  destroying  his  physical  power,  and  uprooting  his  immoral 
and  arroGant  assumption  that  one  race  of  Herrenvolk  was  born  to  tyrannize  over  all 
others.  We  now  know  that  the  enemy  will  be  defeated  by  our  fighting  strength. 
But  the  enemy's  theories  of  racial  superiority  cannot  be  blasted  with  gunpowder. 
Such  beliefs  die  only  when  exposed  to  the  glare  of  intelligence  and  human  decency. 
We  know  that  we  cannot  defeat  inhuman  ideas  underlying  the  Axis  unless,  in  our 
own  country,  we  ourselves  rise  superior  to  the  doctrines  of  hated  and  rule  by, 
force.  In  specific  terms,  our  own  country  must  accord  proper  treatment  to  the 
30,000,000  of  our  citizens  who  are  our  so-called  minorities. 

The  FEPC  was  established  by  Executive  Order  to  take  care  of  the  industrial 
aspects  of  the  disease  of  discrimination.   In  this  regard  we  have  found  that 
our  own  nation  was  not  well,  ■  You  in  Baltimore  do  not  need  to  be  reminded  of 
long  lines  of  waiting  men  outside  the  shipyards,  the  airplane  factories,  and  the 
machine  shops  when  the  defense  program  began.  It  is  a  sad  episode  in  the 
history  of  a  great  nation  to  recollect  that  whether  Negroes  were  at  the 
beginning  or  the  end  of  such  lines— in  those  days --they  were  frequently  turned 
down  in  spite  of  their  qualifications. 


( over ) 


X-30831* 


(\<]\)  v  :  Ml 
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MENT  PRACTICE,   BEFORE  SENATOR  CHAVEZ'S   SUBCOMMITTEE  OF  ^7  O  J 

THE  SENATE  EDUCATION  AND  LABOR  COMMITTEE,   HEARING  S.    2048, 
A  BILL  TO  PROHIBIT  DISCRIMINATION  IN  EMPLOYMENT  BECAUSE 
OF  RACE,    CREED,    COLOR,   NATIONAL  ORIGIN,    OR  ANCESTRY 

SEPTEMBER  8,  1944 

For  more   than  twenty  years  I  have  been  interested  in  the  problems 
arising  from  the  various  forms  of  discrimination  against  the   Spanish- speaking 
people   of  the   Southwest.     1  have  teen  an  active  member  of  the  League  of  United 
W^in  American  Citizens,  Loyal  Latin  American  Citizens,   the  Catholic  Associa- 
tion for  International  peace  on  its  Committee  on  Inter-American  Relations,  The 
Southwestern  Committee  on  Latin-American  Culture,  The  Inter-American  Biblio- 
graphical and  Library  Association,   and  other  national  and  international  asso- 
ciations interested  in  the  promotion  of  better  relations  and  understanding  be- 
tween Anglos  and  Latin-  Americans, 

I  was  appointed  Senior  Fair  Practice  Examiner  in  Region  X,   compris- 
ing the  States  of  Texas,  New  Mexico  and  Louisiana,   on  August  23,   1943,  and  was 
made  Acting  Regional- Director  in  charge   of  the  Dallas  office  until  December  17, 
1943,  when  I  was  made  Special  Assistant   to   the   Chairman  on  Latin-American  pro- 
blems,  in  which  capacity  I  have    served  the   Committee   since  that   time. 

Our  Spanish-speaking  population  in  the  Southwest,  made  up  almost  en- 
tirely of  American  citizens  of  Mexican  extraction  and  Mexican  nationals  are 
ill-dressed,   ill-fed,   ill-cared     for  medically,  and  ill-educated,  all  because 
of  the  low  economic  standard  to  which  they  have  been  relegated  as  the  result 
of  the  general  policy  of  restricting  their  employment  and  utilization  to  the 
lowest  paid,  least  desirable,  and  most  exacting  jobs  from  the  physical  stand- 
point.-   Not  only  have  they  been  restricted  to  the  lowest  bracket  jobs,  but  even 
in  these  jobs  they  have  been  paid  wages  below  the  minimum  of  sound  and  tested 
going  rates  in  all  the  various  industries  in  which  they  have  been  employed. 

In  the  investigation  of  complaints  filed  with  the  President's  Commit- 
tee on  Fair  Employment  Practice   involving  discrimination  against  Spanish- speaking 
Latin-American  citizens  of  Mexican  extraction  and  Mexican  nationals,   I  have 
visited  the  States  of  Arizona,   California,  Colorado,  New  Mexico,  and  Texas  and 
I  have  had  an  opportunity  to  study  conditions  at  first  hand.     I  have  gathered 
statistics  that  reveal  the  magnitude  of  the  problem  insofar  as  it  affects  what 
is  the  largest  underprivileged  minority  group  in  the  Southwest. 

In  the  State  of  Arizona,   according  to   the  1940  census,  there  is  a 
total  population  of  449,261,  of  which  about  30  percent  are  persons  of  Mexican 
--cbraction.     Of  the  160,000  Spanish- speaking  persons  of  Mexican  extraction, 
jiily  24,902  are  foreign-born  Mexican  nationals.     The  mining  industry  in  Arizona 
normally  employs  between  15,000  and  16,000  men.     The  percentage  of  Mexicans, 
*hat  is  American  citizens  of  Mexican  extraction  in  the  main,  is  over  50  percent 
on  an  average  and  in  many  mining  centers  it  runs  as  high  as  80  percent.     In 
round  figures  there  are  between  8,000  and  10,000  persons  of  Mexican  extraction 
1    "«*  In  f.ho  mining  industry  in  Arizona,     Their  employment  is   restricted, 
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21,  1944,  by  George  M.   Johnson,   Deputy  Chairman, 
president's  Committee   on  Fair  Employment  practice 

My  remarks  tonight  are   addressed  primarily  to  that  growing  body 
of  Americans  of  every  race,   color,   creed,   and  national  origin,  which  recog- 
nizes that   this  nation  will  never  be   truly  democratic  until  each  individual 
in  every  segment  of  its  population  has  an  equal  opportunity  for  full  citi- 
zenship.     I  know  as  well   as  you  do   that  there  are  American  citizens,  many 
of  considerable   influence,   who  are  opposed  to   the  extension  of  full  citizen- 
ship rights  to- all  loyal'  citizens.      I  have   talked  with  many  of  them  and  re- 
flecting on  some  of  their  undemocratic  utterances,    I  have   come   to  the   conclu- 
sion that  whether  t hoy  are  motivated  by  selfishness  and  unwarranted  fears  or 
by  perfidy,    they  ere  unwilling  at   this  time   to  assist  in  the  establishment  of; 
a  full-fledged  democracy  in  this   country.     To  put   it  bluntly,    these  persons 
do  not  want  a  democracy,    if  it  means  the  abolition  of  ail  policies  and  prac- 
tices which  serve   to  relegate  a  large   segment  of  our  population  to  the.  sta- 
tus of   second  class  citizens  solely  because  of  race. 

I   say  that  my  remarks  are   not  addressed  to   those  persons  who  do 
not  want  this  country  to  be   a  full-fledged  democracy,  but  rather  to  those  who 
sincerely  desire   to   see  democracy  work  in  this  country  and  who  believe   that 
it  is  perfectly  consistent  with  our  form  of  government  tc   take  appropriate 
steps  to  eliminate   second-class   citizenship. 

The   topic  assigned  to  me',' "New  Frontiers  in  Democracy,"   is  indeed 
a  challenging  one.     Normally,   I    suppose  ,:  wc   think  of.  a,f rentier  of  a  country 
in  the   geographical  sense  _  that  portion  of  the   land  which  lies,  between  the 
civilized  and  the  unsettled  region.   '  Geographically ....  speaking,   the  genius  of 
America  has  penetrated  and  civilized  the  last  of  the  nation's  frontiers. 

America     however,   consists  of  more   than  its -googrrphy,    its  moun- 
tains,  valleys,  pin ins,  deserts,  forests,  rivers  and  lakes.     When  we   speak 
of  frontiers  in  democracy,   we  think  of  this  nation- in  a  socio-political 
sense,   and  in  this   sense  America  consists  of  the  principles  of  government, 
conceived  by  the  founding  fathers  who  wrote   the  Declaration  .of  Independence  - 
the  principles  expressed  in  our  Federal  Constitution,   its  Amendments  and  the 
laws  of  Congress  passed  pursuant  thereto.     This  nation  is  a  democracy  because  ■ 
the  basic  principles  by  which  it   is  governed  are-  democratic. 

The   frontiers  in  this   democratic  government .of  ours  are   to  be  found 
in  those  areas  of  its  political,    social  and  economic  life  in  which  we  find 
policies  and  or.-ctices  which  arc   in  conflict  with  basic  democratic  princi- 
ples.    Unlike  our  geographical  frontiers,   the   genius  of  America  .has  not  as 
yet  been  .-bio   to    "civilize"  many  of  our  socio-political  frontiers.     This  ob- 
servation has  special  application  to  Negro-white  relationships. 

The   struggle   of  the  American  Negro   and  his  liberty-loving  white 
friends   to  establish  real  democracy  in  the  field  of  race   relations,  has  not 
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It  is  with  a  deep  sense  of  responsibility  that  I  arise  to  speak  to 
this  important  meeting  of  the  Urban  League.     The   object  of  this  conference,   I 
suppose,  is  to  confer.      If  each  of  you,   and  I,  were  in  any  room  alone,   you 
would  not  think  it  much  of  a  conference  if  I  did  all  the  talking.     Nevertheless, 
under  the  rules  of  "guest  speaker"  as   the   game  is  played,   I  must  stand  here  and 
talk  to  you  for  half  an  hour.     And  you,  unless  you  exercise  your  constitutional 
right  of  going  outside  for  a  breath  of  fresh  air,  must  listen.     I  think,   however, 
that  we  may  soften  the  impact  of  one-sided  oratory — and  preserve  the  spirit  of 
conferring  together — if  you  will  accept  my  assurances  that  I  am  not  speaking  at 
you,  but  rather  that  I  am  trying  to  think  through  with  you  a  problem  about 
vjhich  the  President's  Committee  on  Fair  Employment  Practice  has  some  practical 
knowledge. 

The  problem  concerns   the  place  which  Negro  workers  are  to  occupy  in 
the  post-war  w«rld.     It  is  not  too  early  to  examine  that  question.-     In  point  of 
fact,  whatever  has  been  done  in  the  past  three  years  toward  utilizing  Negro 
skills  in  the  war  effort  has  already  had  its  effect  on  the  post-war  position  of 
Negroes  in  the  American  industrial  democracy.     There  is  no  conflict  here  be- 
tween winning  the  war  and  winning  the  peace.     For  we  know  that  to  use  fully  all 
available  Negro  work  energy,  now,  is  at  one  and  the  same,  time  to  shorten  the 
war  and  to  set  patterns  for  post-war  employment.      The  reverse  is  true.     The 
less  we  integrate  Negro  workers,   now,  into  the  American  working  force,   the 
greater  difficulty  we  shall  have  in  doing  so  later. 

Let  me  remind  you  that  a  step  in  post-war  planning  was  taken  in  19i|0 
when  Congress,   in  extending  the  Civil  Service  Classification  Act,  forbade  dis- 
crimination against  any  person  on  account  of  race,   creed,   or  color.     And  that 
a  blueprint  for  the  future  was  drawn  on  June   25,   19 111  when  President  Roosevelt 
affirmed  non- discrimination  as  national  policy  by  signing  Executive  Order  8802. 
That  was  six  months  before  Pearl  Harbor,  yet  the  opening  up  of  defense  job 
opportunities  for  Negroes  at  that  time  cannot  be  viewed  as  an  isolated  his-tori- 
cal  event  without  influence  on  the  lives  of  the  men  and  women  of  the  future.     A 
policy  was  announced,     A  step  taken.      Thereafter  the  patterns  of  Negro  employ- 
ment,  in  war  or  peace,   could  not   remain  the  same,     A  hope  was  held  out.     Men 
and  women  grasped  it.     Hore  it   succeeded.      There  it  failed.     Great  migrations 
took  place  from  farms  to  war  centers.     War  production  needs  created  a  vacuum 
which  drew  tens  of  thousands  of  Negro  families  into  new  places.     There  they 
are  today.     Shall  a  third  of  them  return  home   after  the  war?     Or  a  half7     How 
well  -will  they  get  on  with  their  white  neighbors  in  the  places  of  their  adop- 
tion?    Will  jobs  be  available — skilled  jobs  for  the-  skilled  of  whatever  ra*e 
or  color?     Or  will  prejudice  and  circumstance  contrive  to  produce  an  unfair 
distribution  of  the   opportunities  for  full  living  which  post-war  America  is  de- 
termined to  create  by  the  force  of  her  abounding  energy  and- resourcefulness? 

We  must  not  wait  for  the  future  to  give  us   the   answer  to  those  ques- 
tions.    What  is   done   during  the   next  year  in  the  field  of  industry,   labor  and 
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Transmittal  Memo 
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To:  AREA  DIRECTORS 
SUPERINTENDENTS 
EAFAGERS 


Re:  DISCUSSION  OUTLINES  ON  NON-DISCRE.IINATION 


The  In-Service  Training  Section  has  prepared  a  series  of  five  discus- 
sion outlines  based  en  the  revised  Non-Discrimination  Policy  and  procedures 
issued  as  Section  II  12000-129S9  of  this  Ifenual.  This  memorandum  transmits 
the  first  two  outlines  of  this  seri:?s.  The  other  three  outlines  will  be 
issued  shortly. 

Arrangements  should  be  made  for  the  early  scheduling  of  training 
sessions  directed  tower's  -  better  understanding  of  the  Policy  end  its 
implementation.   Training  Assistants  are  available  in  each  area  to  assist 
managers  in  training  staff „ 


Anna  M.  Rosenberg 
Regional  Director 
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Superseded 

Discussion  Outline  on  Non-Discr-' mination 
dated  November  18,  1043 
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To:  ARIA  DIRECTORS 

I.-TAGZRS 

Re:  ITOIj-DISCRIIZIATICN 
XSHESSBESJnC^  -   GESEHhL 
SEGREGATION 

This  -r.iorcndum  transmits  two  additional  interpretations  of  the 
Non-Discrimination  Policy  relating  to  the  subject  of  segregation  in 
employment. 

The  following  notations  should  be  inserted  in  proper  order  on 
page  3  of  the  Table  of  Contents  for  Part  II,  Section  120C0-12999: 

Segregation-  --  -------  ______  12415   (3) 

Segregation  on  Premises-  -------------  12415-1  (S) 

Segregation  by  Occupation ___-  -  _  ~  12415-2  (S) 


Anna  II..  Rosenberg 
Regional  Director 
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Superceded 
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To:     JJ3EA  DIRECTORS 
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He:     DISCUSSION  OUTLINE   Oil  NON-DISCRIMINflTION 


This  memorandum  transmits  Ur.it  3,    (iES  510,  Report  of  Discrimina- 
tory Hiring,  Practices",    the   third  in  the   strips  of  five  discussion  out- 
lines prepared  "by  the   In-Service  Training  Section  based  on- the  revised 
Non-Discriniuation  Policy  and  procedures  issued  as  Section  II  12000-12539 
of  tii is  manual. 

The  purpose,   preparation,    aid  distribution  of  the  ZS  51°  report   is 
explained  in  this  outline. 


Anna  d.   Rosenberg 
Regional  Director 
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Ee:      DISCUSSION  0UTLI1T3  O'f.  EOtf-DI  SCMKiJAHOH 


This  nenorandun  transmits  the  two  final  units  in  the  series  of 
five  discussion  outlines  prepared  by  the   In-3erv,.eo  Training  Section  "based 
on  the  revised  Non-Mscrini nation  Policy  and  procedures  issued  as  Section 
II  12000-12999  of  this  Manual. 

The  outlines   submitted  arc: 

Unit  4  -   "Problems   in   Selection  and  Referral  Under  the  ITon- 

Discrinination  Policy" 
Unit  5  -   "Best  Methods  of  Dealing  with  Cases  of  Discrimination", 


Anna  M.   Bosonborg 
Eegional    Director 
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FIELD  LETTER  4-A 
April  29,  1944 


TO:    All  Regional  Directors 

FROM:  Will  Maslow 

Director  of  Field  Operations 

RE:    Bibliography  on  the  Negro  in  Industry 


Attached  hereto  is  a  bibliography  on  the  Negro  in 
Industry,  compiled  "by  the  Division  of  Review  &  Analysis. 
Additional  copies  will  "be  sent  you  if  requests  for  such 
information  are  received  "by  you  from  the  public. 
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FIELD  LETTER  Ho.  6^A 

(See  also  R*D.«s  Nos*  98  &  109) 


TOj      All  Regional  Directors 

FROM I    Will  Maslow 

Director  of  Field  Operations 

RE I      Operational  Statistics  for 
April t  1944 


Attached  you  will  find  the  Operational 
Statistics  for  April  1-30,  1944,  together  with  a 
Summary  which  points  out  certain  trends  of  the 

last  four  monthB, 

This  material  was  prepared  by  the 
Division  of  Review  and  Analysis, 


Attachment 
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FIELD  LETTER  Ho.  6-A 

(See  also  R.D. ■ s  Nos.  98  &  109) 


TO;      All  Regional  Directors 

FROM!     Will  Maslov 

Director  of  Field  Operations 

REj      Operational  Statistics  for 
April,  1944 


Attached  you  will  find  the  Operational 
Statistics  for  April  1-30,  1944,  together  with  a 
Summary  which  points  out  certain  trends  of  the 

last  four  months* 

This  material  was  prepared  "by  the 
Division  of  Review  and  Analysis. 


Attachment 
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FIELD  LETTER  No.  6-A 

(See  also  R.D. ' s  Nos*  98  &   109) 


TO:      All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

REj      Operational  Statistics  for 
April,  1944 


Attached  you  will  find  the  Operational 

Statistics  for  April  1-30,  1944,  together  with  a 

Summary  which  points  out  certain  trends  of  the 

last  four  months* 

This  material  was  prepared  "by  the 

Division  of  Review  and  Analysis. 


Attachment 
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FIELD  LETTER  1T0.  6B 

JULY  1,  1944  T|  5(0 


TO:      ALL  REGIONAL  DIRECTORS 

FROM j    Will  Maslow 

Director  of  Field  Operations 

RE;      Operational  Statistics  for 
May,  1944 


Attached  you  will  find  the  Operational 
statistics  for  May  1-31,  1944. 

This  material  was  prepared  "by  the 
Division  of  Review  and  Analysis.   The  comments 
in  the  Summary  are  those  of  the  Division  of 
Field  Operations. 


Attachment 
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FIELD  L3TTZR  NO.  6C 

July  22,  1944 

MEMORANDUM 

TO:      All  Regional  Directors 

FROM:     Will  Maslow,  Director  of  Field  Operations 

SUBJECT:  Operational  Statistics  for  June,  1944 

Attached  hereto  are  the  operational  statistics 
for  June  1-30,  1944  with  Summary  as  prepared  by  the 
Division  of  Review  and  Analysis. 


. 


t.  HO  ^°3 

Tl6r  FIELD  LETTER  NO.   6D 

AUGUST  12,   1944 

TO:       ALL  REGIONAL  DIRECTORS 

FROM:     Will  Maslow,  Director  of  Field  Operations 

SUBJECT:  Operational  Statistics  for  July,  1944 

Attached  hereto  are  the  operational  statistics 
for  July  1  -  31,  1944  with  Summary  as  prepared  "by  the 
Division  of  Review  and  Analysis. 
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FIELD  LETTER  NO.  6E 
August  30,  19UU 


TO:      All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:      Case  Load  nctivity  by  Month 


Attached  hereto  are  tables  prepared 
by  the  Division  of  Review  and  Analysis  showing 
case  activity  by  month  and  by  region  from 
January  1,  19hh   to  June  30,  19hh»     You  should 
compare  the  record  of  your  office  with  that 
of  the  other  regions  to  determine  if  there  are 
objective  reasons  for  case  activity  inferior 
to  that  of  other  regions. 

Attachment 


a,S.  Grwwi-fc.a-  or,   -fa.;*-  ^,«Ui"«»f  pr^'te 


Field  Letter  No.  6-G 
October  25.  1944 


TO:       Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:      Operational  Statistics  for 
September  1944 


Attached  you  will  find  the  Operational 
Statistics  for  September  1  -  30,  1944,  with  Summary 
as  prepared  by  the  Division  of  Review  and  Analysis. 

Attachment 
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Field  Letter  No.  6-H 


October  28,  1944 


TO:      All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:      Operational  Statistics,  January  -  October  1944 


Attached  hereto  are  a  series  of  tables 
showing  the  number  of  cases  docketed,  closed,  and 
satisfactorily  adjusted  by  month  and  by  region, 
together  with  a  table  showing  the  regional  case  load 
month  by  month  and  a  summary  table  for  all  regions. 

Attachments 
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Field  Letter  No.  61 
November  24.  1944 


TO:      All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:      Operational  Statistics,  October  1944 


Attached  hereto  are  the  case  statistics  for  the 
month  of  October  together  with  an  excellent  summary,  pre- 
pared by  the  Division  of  Review  and  Analysis.  Note  particu- 
larly Table  7  which  gives  the  active  regional  case  loads. 

Those  regions  whose  averages  are  below  the 
national  averages  should  examine  their  procedures  critically 
to  determine  the  reasons  for  falling  behind. 


Attachment 
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Field  Letter  jfo.  8-A 
October  31,  1944 


TO:       All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RS:       WMC  Non-Discrimination  Procedures  in  Region  II 


Attached  hereto  is  the  revised  statement  of  the 
non-discrimination  policies  and  procedures  of  Region  II 
of  War  Manpower  Commission  issued  October  2,  1944.   Note 
particularly  that  WMC  in  this  region  regards  "segregation 
in  employment"  as  discriminatory  (Sec.  12005).  The  entire 
statement  is  so  comprehensive  it  deserves  careful  study  by 
you  and  your  staff. 


Attachment 
Office  Copy  Only 
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FIELD  LETTER  NO.  10A 
"]Jlf4  (See  als°  F.L.  No.  17) 


TO:      All  Regional  Directors 

FROM:     Will  Ma slow 

Director  of  Field  Operations 

SUBJECT:  Attached  Material  on  Manpower 


Attached  you  will  find  excerpts  taken  from  the 
War  Manpower  Commission's  report  on  manpower  in  the 
landing  craft  industry,  the  tire  cord  and  tire  fabric 
industry,  and  the  shipbuilding  industry.  These  should 
be  added  to  your  present  file.  The  material  is  secret 
and  confidential  but  it  will  serve  as  a  basis  for  back- 
ing up  the  "manpower  argument"  when  dealing  with 
employers . 


Attachment 


Initiated  by: 


John  A.  Davis 

Director  of  Review  and  Analysis 


ra  -  13 


Field  Letter  10B 
September  13,  1944. 


TO:     ALL  REGIONAL  DIRECTORS 

FROM:   Will  Maslow 

Director  of  Field  Operations 

RE:    Summaries  of  WMC  Manpower  Problems 
In  Critical  War  Industries. 


Attached  hereto  are  summaries  of  WMC  confidential 
studies  of  the  manpower  problem  in  critical  war  industries, 
prepared  by  the  Division  of  Review  and  Analysis, 

In  accordance  with  Field  Letters  10  and  17,  these 
are  sent  to  you  in  order  to  relate  discrimination  against 
minority  group  workers  with  acute  manpower  needs.  You  will 
note  that  the  lumber  industry  and  cotton  textile  industry, 
where  there  is  widespread  discrimination  against  Negroes, 
are  included  in  these  reports. 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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•TITER  Ho. 

11-A 

(See 

also  PL  Ho. 

22) 

June 

12* 

1944 

TO:      ALL  HSGHOKAL  DIRECTORS 

FROM:     Will  I-laslow 

Director  of  Field  Operations 

RS:      State  Legislation 


The  enclosed  material  will  be  of 


interest. 


Initiated  "by  John  A.  Davis 
Director  of  Review  and  Analysis 
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Field  Letter  No.  12-A 
May  16,  1944 

TO:    All  Regional  Directors 

FROM:  Will  Mas low 

Director  of  Field  Operations 

RE:    WMC  Reports 

Attached  you  will  find  copies  of  a  report  dated  March' 
1944  on  the  placement  of  Negroes  in  skilled  occupations  prepared 
"by  the  War  Manpower  Commission. 

Attachment 


Initiated  "by  John  A.  Davis 
Director  of  Review  and  Analysis 
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Field  Letter  No.  22-A 
September  21.   1944. 


TO:      All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:      State  Legislation  Forbidding 

Discriminatory  Employment  Practices 


Attached  hereto  is  a  revision  of  our 
circular  on  State  Legislation  Forbidding  Dis- 
criminatory Employment  Practices.  (See  R.  D.  77 
and  Field  Instructions  Nos.  11  and  22.) 

Attachment 
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^TU" ,M-  *"  HELD  LETTEI 

'  April  17,  1944 


#63 

TO:        All  Regional  Directors  X-HD4903 


FROM:  Will  Maslow 

Director  of  Field  Operations 

RE:    WMC  Budget  Control  Plan 


1*1 


The  following  description  of  the  WMC  Budget  Control  Plan  and  its 
correlation  to  the  FEPC  program  should  he  of  use. 

War  Manpower  Commission  has  classified  the  entire  country  into 
areas  according  to  the  available  lahor  supply  within  each  area.  Those  por- 
tions of  the  country  having  the  tighest  lahor  market  are  labeled  Group  I 
Areas,  i.e.,  those  of  current  acute  lahor  shortage,  and  in  these  WMC  ha3  a 
plan  in  operation  known  as  the  Budget  Control  Plan.  Plants  within  this 
area  are  given  priority  ratings  according  to  the  strategic  importance  of 
the  products  which  they  manufacture. 

In  Group  I  Areas,  where  plants  generally   are  not  able  to  employ 
the  full  quota  of  workers  which  they  need  for  operating  at  full  capacity, 
the  number  of  workers  allocated  by  WMC  to  any  particular  plant  is  deter- 
mined on  the  basis  of  its  priority  rating.  Workers  are  referred  to  the 
plant  over  a  given  period  of  time  instead  of  all  at  once,  depending  upon 
the  production  schedule  to  be  met  by  the  plant,  the  labor  supply  availa- 
ble in  the  area,  and  the  needs  of  other  plants.  This  Plan  prevents  any 
one  plant  from  draining  the  labor  market  at  a  particular  time  and  ensures 
that  the  comparative  needs  of  all  the  plants  in  the  area  are  fully  con- 
sidered. 

In  Region  III,  this  Plan  was  recently  utilized  to  bring  about  com- 
pliance with  Executive  Order  9346.  The  manager  of  a  local  USES  cited  a 
company  which  Was  discriminating  against  Negroes  to  the  Area  Director  of 
WMC  with  the  recommendation  that  the  Priority  Committee  could  remedy  the 
situation  more  quickly  than  USES  could  by  filing  an  E.  S,  510  report. 

As  a  result  of  this  suggestion,  the  Area  Director  ordered  a  Manpower 
Utilization  Consultant  to  investigate  and  found  that  discriminatory  employ- 
ment practices  existed  at  the  plant.  The  Priority  Committee  informed  the 
plant  management  that  it  would  receive  only  fifty  per  cent  of  its  normal 
allotment  of  workers  unless  the  discrimination  was  eliminated.  The  action 
of  the  Priority  Committee  caused  the  company  to  teke  immediate  steps  to 
correct  its  practices  and  a  satisfactory  adjustment  was  speedily  arrived 
at  with  our  Regional  Director. 

Although  in  the  above  example,  WMC  should  have  nevertheless  filed 
a  USES  510,  it  does  illustrate  an  alternative  and  effective  WMC  sanction. 

Please  report  your  experiences,  successful  or  otherwise,  with  this 
Budget  Control  Plan. 


\ 
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FIELD  LETTER  NO.  25 
April  17,  1944 


i\(o>i 


TO:      All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

SUBJECT:  Manpower  Estimates 


The  Division  of  Review  and  Analysis  has  recently  completed 
a  survey  of  manpower  estimates  made  by  various  Federal  Government 
agencies.  The  attached  report  is  submitted  in  order  that  you  may 
learn  what  are  the  expectations  with  regard  to  manpower  in  the 
coming  year. 

Each  month  or  two  these  estimates  will  be  revised  and  sent 
to  you.  This  summary  of  course  provides  excellent  speech  material. 


Attachment 


Initiated  by: 


John  A.  Davis 

Director  of  Review  and  Analysis 
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FIELD  LETTER  26 


June  28,    1944 


TO:     ALL  REGIONAL  DIRECTORS 

FROM:   Will  Maslow 

Director  of  Field  Operations 

RE:     Riders  to  FEPC  Appropriation 


Attached  hereto  is  the  complete  text  of  the  Aiders 
to  the  FEPC  appropriation  in  the  National  War  Agency  Appropriation 
Act,  1945. 

Some  regional  directors,  who  have  apparently  relied  only 
on  press  comments,  have  concluded  that  these  riders  will  seriously 
curtail  our  operations.  Our  present  opinion  is  that  so  far  as 
our  field  offices  are  concerned,  these  riders  require  no  change 
in  our  existing  methods  of  operation.  Committee  regulations  are 
now  being  drafted  which  will  adjust  Committee  actions  to  these 
riders.  These  regulations  will  he  issued  shortly. 


Attachment 
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FIELD  LETTER  NO.  28 
JULY  17.  1944 


TO:      ALL  REG-ICIIAL  DIRECTORS 

FROM:     Will  Ma slow 

Director  of  Field  Operations 

BE:      WPB  Cut tack  Material 


Attached  you  will  find  cutback  material  supplied  to 
FEPC  "by  the  Production  Executive  Committee  of  W,.B  and  made 
available  in  its  present  form  by  the  Division  of  Review  and 
Analysis.  This  material  is  for  cutbacks  which  have  taken 
place  recently.  It  was  given  to  the  Division  of  Review  and 
Analysis  for  its  research  purposes. 

In  the  near  future  you  will  receive  a  Field  Instruction 
on  how  to  obtain  this  material  from  the  Regional  Directors  of 
WPB  and  WM3,  far  enough  in  advance  for  you  to  take  appropriate 
action.  This  Field  Instruction  will  also  include  a  statement  on 
the  kind  of  action  which  you  should  undertake. 
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FIELD  LETTER  HO.  38 
JULY  17.  1944 


TO:      ALL  REGIC2IA.L  DIRECTORS 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:      WPB  Cutback  Material 


Attached  you  will  find  cutback  material  supplied  to 
FEFC  "by  the  Production  Executive  Committee  of  WPB  and  made 
available  in  its  present  form  by  the  Division  of  Review  and 
Analysis.  This  material  is  for  cutbacks  which  have  taken 
place  recently.  It  was  given  to  the  Division  of  Review  and 
Analysis  for  its  research  purposes. 

In  the  near  future  you  will  receive  a  Field  Instruction 
on  how  to  obtain  this  material  from  the  Regional  Directors  of 
WPB  and  WM3,  far  enough  in  advance  for  you  to  take  appropriate 
action.  This  Field  Instruction  will  also  include  a  statement  on 
the  kind  of  action  which  you  should  undertake. 
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FIELD  LIT TEH  HO,  ?§ 
JTTLT  17.  1944 


TO:      ALL  RE&IC1IA.L  DIRECTORS 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:      WPB  Cut  "back  Material 


Attached  you  will  find  cutback  material  supplied  to 
FEPC  by  the  Production  Executive  Committee  of  W.i   and  made 
available  in  its  present  form  by  the  Division  of  Review  and 
Analysis.  This  material  is  for  cutbacks  which  have  taken 
place  recently.  It  was  given  to  the  Division  of  Review  and 
Analysis  for  its  research  purposes. 

In  the  near  future  you  will  receive  a  Field  Instruction 
on  how  to  obtain  this  material  from  the  Regional  Directors  of 
WPB  and  WE,  far  enough  in  advance  for  you  to  take  appropriate 
action.  This  Field  Instruction  will  also  include  a  statement  on 
the  kind  of  action  which  you  should  undertake. 
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FIELD  LETTER  NO.  28-A 
JULY  27.  1944 


TO:      ALL  REGIONAL  DIRECTORS 

FROM:    Will  Maslow 

Director  of  Field  fiperaiions 

RE:      Additional  WPB  Cutback  Material 


Attached  you  will  find  additional  cutback  material 
as  prepared  by  the  Division  of  Review  and  Analysis.  You  will 
note  that  these  figures  are  confidential  and  are  not  to  he 
released  to  the  public* 


Attachment 
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gjgHB  L3THER  NO.   28»^ 


TO  8  ALL  B3G-I02IAL  DIRECTORS 

FROM:  Will  Masl6w 

Director  of  Field  Operations 


AUGUST  8.  1944 


HE: 


WPB  Cutback  Material 


Attached  you  will  find  additional  cutback  material 
prepared  by  the  Division  of  Review  and  Analysis  from  information 
supplied  "by  the  War  Production  Board.  Similar  material  was  sent 
you  in  Field  Letter's  28  and  38~A» 

Your  attention  is  again  called  to  the  fact  that  this 
data  is  confidential  and  not  to  "be  released  to  the' public. 


jJ<3(    C«r>v.vViT««-    *y\     raTc-     e  ,*«  loyYut*,^    ttracf-^e     (7^3-/?^) 
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FIELD  LETTER  Ho.  28-C 
SEPTEMBER  12,  1944 


TO:      ALL  REGIONAL  DIRECTORS 

FROM:     Will  Maslow 

Director  of  Field  Operations 


RE:      WPB  Cutback  Material 

Attached  you  will  find  additional  material  on 
cutbacks  prepared  "by  the  Division  of  Review  and  Analysis 
from  information  supplied  "by  the  War  Production  Board. 


Attachment 
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FIELD  LET?™  flo.  38-D 
SBPTE1QSR  15.  1944 


TO:      ALL  REGIONAL  DIRECTORS 

PROM:     Will  Maslow 

Director  of  Field  Operations 


RE:      VJPB  Cutback  Material 

The  attached  information  on  cutbacks  brings  us  up 
to  date  with  the  material  supplied  to  the  Division  of  Review 


and  Analysis  by  the  War  Production  Board. 


attachment 


Initiated  by  John  A.  Davis 

Director  of  Review  and  Analysis 
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FIELD  UTTER  No.  28-3 
OCTOBER  5.  1944 


TO:      REGIONAL  DIRECTORS 

FROii:    Will  Haslow 

Director  of  Field  Operations 


RE:      VJPB  Cutback  Material 


Attached  hereto  is  additional  material  on  cutbacks. 


Attachment 


Initiated  "by  John  A.  Davis 

Director  of  Review  and  Analysis 
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PIULD  LZglSR  I!o.    2B-¥ 
OCTOBER  20,    1944 


HO:  ALL  H^GIOl^L  DIH3C5I0ES 

?H0i::     mil  Uslow 

Director  of  field  Operations 


S3:       W3   Cutback  i  late  rial 


Attached  you  will  find  additional  aeterial  on  cutbacks. 


attachment 


Initiated  by  Joiin  A.  Davis 

Director  of  Seview  and  Analysis 
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FOLD  Ijggjg  Ho.  28-S 
II0VS3IR  1.  1944 


TO:      ALL  HBGIOIIAL  DI32CT0RS 

PROil:     Will  llaslow 

Director  of  Field  Operations 


E3:      Additional  V.TB  Cutback  Material 

Attached  hereto  is  additional  material  on  cutbacks. 
Only  those  cases  are  surir:arized  in  which  non-whites  may  "be 
affected  "by  cutbacks.  These  were  selected  from  PEC  Cases 
ITo.  819  to  911. 


Attachment 


Initiated  by  John  A.  Davis 

Director  of  Review  and  Analysis 
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FIELD  L/-T3ER  Mr.    38-H 


mgmm  3.  1944 


TO:  ALL  H3GI0HAL  DIBECTCBS 

FROHs  Vail  Maglcw 

Director   -f  Field  QoeratiTis 


R3:  WB  Cuthack  I  late  rial 


Attached  herewith  is  current   inf-rmati-n  en  cutbacks. 


Attachment 


Initiated  "by  J~hn  A,   Davis 
Director  ^f  Review  and  Analysis 
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SIELD  LETTER  29 
SEPTEMBER  7.  1944 


TO:  All  Regional  Directors 

FROM:  Will  Maslow 

Director  of  Field  Operations 

RE:   Los  Angeles  Railway  Corporation 


Attached  hereto  is  a  copy  of  the  Committee's  Findings 
and  Directives  in  the  afcove-named  case  issued  at  Los  Angeles 
on  August  9,  1944.  The  hearing  itself  oegan  on  August  8  and 
proposed  findings  and  directives  were  issued  on  August  9.  When 
the  parties  formally  stated  for  the  record  that  they  had  no 
exceptions  to  the  findings  and  directives,  they  were  made  final. 

The  speed  with  which  the  Committee  acted  is  of  course 
unprecedented  and  due  in  part  to  the  fact  that  the  parties  in 
effect  consented  to  the  issuance  of  the  directive. 

The  Committee  is  now  considering  the  issuance  of  a 
detailed  summary  of  the  evidence  adduced  at  the  hearing. 


Attachment 
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0GgQ3SR  4.  1944 


TO:      REGIONAL  D HECTORS 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:       Industry  Study  on  Employment 

of  Minority  Workers  after  X-Day 


You  vail  note  that  the  attached  material  is  strictly 
confidential  and  is  not  available  for  any  kind  of  public  use. 

This  is  the  first  of  a  series  of  such  reports  which 
will  he  received  "by  you  under  this  Field  Letter.  Part  II  will 
he  concerned  with  programs  for  EEPC  after  victory  in  Europe 
( X-Day).  Part  III  will  discuss  those  communities  which  will  he 
critical  with  regard  to  ITegro  employment  after  X-Day.  Part  IV 
will  he  a  study  of  the  employment  of  minority  workers  by  industry 
after  the  defeat  of  Japan.  Part  V  will  be  an  analysis  of  critical 
communities  for  the  omploymont  of  ilegroos  after  the  defeat  of 
Japan.  Part  VI  will  attempt  to  critically  evaluate  the  various 
postwar  proposals  for  the  American  economic  system,  and  will 
attempt  to  point  out  those  proposals  which  will  be  most  conducive 
to  full  employment  and  the  employment  of  minority  workers. 

It  is  hoped  that  you  will  discuss  this  study  with  your 
staff  and  present  its  comments  on  each  section  as  it  is  completed. 
At  the  present  time  we  are  interested  in  what  the  attached  estimate 
of  changes  in  industries  means  to  the  employment  of  the  Hcgro^in 
those  communities  with  which  you  are  familiar.  Vie  will  certainly 
want  your  comments  on  the  programs  which  PEPC  should  adopt  after 
victory  in  Europe. 


Attachment 

(On  Regional  Director's  copy  only) 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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FIELD  LETTER  330.  32 
October  10,  1944 


TO:      All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:      Pamphlet  on  "The  Police  and  Minority  Groups" 


Attached  hereto  is  a  copy  of  a  pamphlet  on  "The  Police 
and  Minority  Groups"  by  J.  E.  heckler  and  Theo  E.  Hall,  which 
should  he  of  interest  to  you  and  your  staff. 

Attachment 
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^  FIELD  LETTER  No.  33 

OCTOBER  23.  1944 


TO:      ALL  RSG-I01IA.L  DIRECTORS 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RS:       Labor  Market  Information  For 

United  States  Employment  Service  Counseling 


Attached  you  will  find  the  Labor  Market  Information  of 
the  Reports  and  Analysis  Service  of  the  War  Manpower  Commission 
for  those  areas  which  are  within  your  region. 

To  quote  the  Reports  and  Analysis  Service: 

"The  statements  indicate  the  nature  of  the  local 
industries,  the  number  of  jobs  expected  to  develop,  the  occupa- 
tions in  which  openings  are  immediately  available,  entry  wages 
and  scheduled  hours  of  work,  as  well  as  the  names  of  major  firms 
in  the  area.  Additional  information  is  also  provided  on  the 
general  housing  and  living  conditions  in  each  area." 

As  subsequent  revisions  are  made  in  these  statements, 
they  will  be  sent  to  you. 


attachment 
Office  Copy  Only 


Initiated  by:  John  A.  Davis 

Director  of  Review  and  Analysis 
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Field  Letter  Ho.  34 
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X-HD  4903 

TO:      Division  of  Field  Operations 

FROM:     Will  Maslow 
Director 

RE:      Tunstall-Steele  Cases 


November  11,  1944 


Enclosed  herewith  is  a  copy  of  the  brief  of  the 
Department  of  Justice  as  amicus  curiae  submitted  to  the  United 
States  Supreme  Court  in  the  Tunstall-Steele  cases.   The  cases 
involve  the  validity  of  the  Southeastern  Carriers  Agreement 
which  was  the  subject  of  an  FEPC  directive  following  the  rail- 
road hearings.   The  brief  contains  an  illuminating  discussion 
of  the  obligation  of  an  exclusive  collective  bargaining  agent 
not  to  discriminate  against  any  employee  for  whom  it  acts  on 
racial  or  religious  grounds. 

A  favorable  decision  will  outlaw  discriminatory 
practices  by  exclusive  bargaining  agents  and  consequently  is 
of  great  interest  and  concern  to  us. 

Charles  E.  Houston,  a  member  of  the  President's 
Committee,  is  the  attorney  for  the  two  Negro  locomotive  fire- 
men who  brought  the  suits. 

Additional  copies  are  available  upon  request. 


Attachment; 
Office  Copy  Only 
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Field  Letter  Ho.  35 
November  11,  1944 


TO;      All  Regional  directors 

PROM:     Will  Maslow 
Director 

Bit  WMC  Staff  Training  Program  in  Region  II 


Region  II  of  WMC  has  prepared  an  elaborate 
discussion  outline  to  train  its  own  staff  in  non- 
discrimination policies  and  procedures.   This  outline 
consists  of  five  parts,  one  of  which  is  entitled 
"Techniques  in  Interpreting  the  Non-Discrimination 
Policy  to  Employers."  This  outline  lists  the  stock 
objections  to  the  employment  of  Negroes  and  suggests 
possible  answers.  This  has  been  done  so  comprehensively 
that  it  merits  the  close  study  of  you  and  your  staff 
at  a  staff  conference. 

We  should  like  to  learn  the  reactions  of  your 
staff  to  the  outline  after  such  conference. 


Attachment 
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Field  Letter  No.  36 
November  16.  1944 


TO:      All  Regional  Directors 

PROM:     Will  Maslow 

Director  of  Field  Operations 

RE:       National  Urban  League  Findings 


Transmitted  herewith  is  the  report  of  the 
Findings  Committee  adopted  at  the  recent  annual  con- 
ference of  the  National  Urban  League.  Note  particularly 
the  endorsement  without  reservation  of  the  basic  prin- 
ciple of  seniority  in  employment  (Page  3). 


Attachment 
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.  IX  b*f  Field  Letter  No.  37 

November  23,  1944 


TO:       All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:       National  Labor  Relations  Board  Cases 


A.  Wallace  Corporation  v  NLRB 

During  the  argument  before  the  United  States  Supreme 
Court  in  the  above  case,  the  General  Counsel  of  the  National  Labor 
Relations  Board  in  response  to  a  question  from  one  of  the  Justices 
stated  that  it  would  be  a  violation  of  the  National  Labor  Relations 
Act  for  an  employer  pursuant  to  a  closed  shop  contract  to  discharge 
any  employee  because  of  his  non-membership  in  the  contracting  union, 
if  the  union  had  refused  to  admit  him  to  membership  because  of  his 
race  (See  15  Labor  Relations  Reporter  328). 

B.  Laras  &  Brother  Company,  Inc..  5-R-1413 

In  the  above  case,  now  pending  before  the  National  Labor 
Relations  Board,  a  CIO  union  petitioned  the  NLRB  to  revoke  the 
certification  as  exclusive  bargaining  agent  of  a  rival  A.F.  of  L. 
union  on  the  ground  that  the  latter  union  discriminated  against 
Negro  employees  for  whom  it  acted  as  exclusive  representative.   The 
A.F.  of  L.  union  denied  any  such  discrimination.   The  NLRB  has 
ordered  a  hearing  to  determine  whether  in  fact  such  discrimination 
exists,  thus,  apparently  conceding  the  validity  of  the  contention 
that  a  union  which  discriminates  against  any  employee  for  whom  it 
is  supposed  to  act  as  a  statutory  representative  may  be  "de-certi- 
fied." 

If  complaints  of  discrimination  described  above  in  "A" 
or  "B"  are  filed  with  you,  they  should  be  discussed  with  the 
appropriate  regional  director  of  the  NLRB  to  avoid  duplication  of 
effort. 


$%6 


X-HD  4903 


Field  Letter  No.  38 

t 

November  34.  1944 


TO:      All  Regional  Directors 

FROM:     Will  Maslow 

Director  of  Field  Operations 

RE:       "The  Negro  in  America" 


Attached  hereto  is  an  excellent  pamphlet  entitled 
"The  Negro  in  America"  published  "by  the  Public  Affairs  Committee. 
The  author,  Maxwell  S.  Stewart,  has  done  an  excellent  job  in 
summarizing  the  two  volumes  of  Myrdal's  AN  AMERICAN  DILEMMA 

We  have  no  additional  copies. 

Attachment 
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FIELD  LETTSR  No.  39 
DECEMBER  2.  1944 


TO:      ALL  REGIONAL. DIRECTORS 

FHOM:     Will  Maslcw 

Director  of  Field  Operations 


R3:      Attached  Pictorial  Primer: 
Negroes  in  Chicago 


The  attached  excellent  primer  was  prepared  "by  the 
Mayor's  Committee  of  Chicago  and  the  pictures  were  collected 
and  edited  "by  Mary-Jane  Grunsfeld  from  material  presented  at 
the  Mayor's  Conference  on  Race  Relations.   It  is  an  interesting 
story  of  what  a  oity  has  'been  able  to  achieve  in  democracy  for 
its  in-migrant  Negroes(.  as  well  as  for  its  in-migrant  whites. 
Those  pictures  which  are  concerned  with  white  and  colored  workers 
working  together  are,  of  course,  pertinent  to  our  work  and  will 
perhaps  prove  helpful. 


Attachment 
Office  Copy  Only 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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December   16,    1944 


TO:  Division  of  Field  Operations 

FROM:  Will  Maslow,   Director 

RE:  Increased  Non-white  Employment   in  War  Industries 


The   Summary  of  the  ES-270  Reports  for  Septemher  1944, 
attached  hereto,    shows  that  non-white  workers  represent  8.1$  of 
all  workers  in  the  war  industries  reporting  employment  data  to  the 
War  Manpower- Commission,    It  will  he  noted  that  total  employment 
reported  in  these  industries  has  decreased  hy  about   760,000  from 
14,253,946  as  of  July '  1,    1944  to   13,491,411.      The   numDer  of   em- 
ployers  reporting,    however,    decreased  from  14,824  to   13,458   so 
no   conclusions  can  he  drawn  as  to   the  actual  trend  of  total  em- 
ployment.    Over"  the  same  period,    the  number  of  non-white  workers 
reported  has  declined  hy  only  9000,   making  the  percentage  of   non- 
white  workers   in  these    industries  higher  than  at   any  previous   time. 
The   sample   collected  hy  WMC  has  "been  reduced  to  relieve  the  pres- 
sure of  work  on  local  offices.      It  is   still,    however,   an  adequate 
sample,    covering,  over  85$  of  tstal  employment   in  munitions  industries 
and  over  70$  of   total  employment    in  all  manufacturing. 

In   spite  of  the   reduction  in  the   numh.er  of  reporting  firms, 
the  number  of   non-white  Workers   reported  employed  has   increased   since 
July  1944  in  the  following  industries!      food  and  kindred  products, 
tobacco  manufacture,    textile-mill  products,    furniture  and  finished 
lumber  products,   paper  and  allied  products,    chemicals  and  allied 
products,    rubber  products,    leather  and  leather  products,    iron  and 
steel  and  their  products,    transportation  equipment,    nonferrous  metals 
and  their  products,    electrical  machinery ;    machinery  (except   electrical), 
automobiles  and  automobile  equipment,   miscul/.t.neous  manufacturing  indus- 
tries,   trucking  and  warehousing  for  hire.    v,v  :r   transportation,    telephone, 
telegraph,    and  related   communication  servic*:-:,    and    'Government   operated 
plants  and  depots. 

The  above  fignrae   continue  the    -:«■'■■    vhich  has  been  observed 
since  November  1943.      That    is,    the  overall   pu<  u-f.-jr.^ge  of   non-white 
employment   in  reporting  industries  has   increased  ^.-.d-.the-  ahsblute  num- 
ber of  non-white  workers  has  also    increased  in  icany  important   industries. 


^£B 


/ 


EMPLOYMENT  OF  NEGROES  AS  PLATFORM  OPERATORS 

IN  THE 
LOCAL  TRANSIT  INDUSTRY 


President's  Committee  on  Fair  Employment  Practice   % 

John  A.  Davis,  Director 
Division  of  Review  and  Analysis 

January  12,  194-5 


\  fdT**S  bf  IfalC°lm  R0SS«  Chairman  of  the  President's  Comltte^o^ir  '7 

employment  Practices     to  a  conference  of  the  Inter-Hnion  Institute"  at 
-  HD  JV903  Central  Hotel  in  *Tew  ?ork.   January  13,   1945:  U  A  Q 

il  -  L 
•  There  la  no  way  to  summarise  the  subject  of  race  relations  in  American  in- 

dustry*    The  prejudice  of  a  white  worker  against  a  Negro  cannot  he  explained  away 
as  merely  a  simple  human  relationship  gone  awry.     To  pet  at  the  root  of  the 
quarrel  we  would  have  to  know  the  childhood  background  of  the  white  man  and  the 
colored,    the  reasons  for   their  economic  fears,   and  the  kind  of  community  pressures 
which  could  bear  down  so  hard  on  the  white  man  that  he  would  be  billing  to  take 
away  another's  livelihood. 

To  sum  up  these  subtle  interrelations  is  impossible.     To  call  prejudice  by 
hard  names  if  folly.     Somewhere  under  the  quagmire  of  intolerance  we  must  brace 
our  feet  on  the  solid  ground  of  reality. 

The  most  solid  reality  any  of  us  knows  is  the  war.     let  us  take  our  stand 
squarely  on  that  one  great  imperative.     let  us  relate  this  question  of  racial  in- 
tolerance solely  to  the  war. 

We  need  bullots,      In  the  next  few  months  we  have  to  produce  billions  of 
bullets,   in  spite  of  other  demands  on  copper  and  le«d,   in  spite  of  other  demands 
on  manpower.     Specifically  we  have  to  scrape  together  about  50,000  additional 
small  arms  ammunition  'workers  by  July  first.     Can  we  meet  our  commitments  over- 
seas and  still  cling  to  the  shreds  of  our  intolerance  at  hornet     Let's  have  a  look 
at  a  few  facts. 

Bullets  require  copper.     In  our  Southwest  mines  old  racial  prejudices  still 
operate  to  reduce  copper  production.     The  new  hire,   Bill  Jones,   gets  the   skilled 
job.     Pedro  Gonzales,   who  has  worked  around  the  mines  for  years,   nurses  his 
grievance  or  lights  out   for  the  West  Coast  to  join  hundreds  of  his  race  who  have 
quit  the  mines.     It  is  not  efficient  to  discourage  or  drive  away  a  desperately 
needed  worker.     Yet  prejudice,   on  the  part  of  some  employers  and  some  Anglo  miners, 
continues  during  a  war  of  survival  to  discourage  the  top  use  of  Mexican—American 
skills. 
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The  times  are  gone  when  an  employer  could  go  out  in  the  hills  and  blow  a 
cowhorn  to  summon  all  the  workers  he  wanted.     Today  our  need  for  manpower  is  so 
great  that  we  are  weighing  the  necessity  of  a  national  service  law.     Have  we, 
then,  no  untapp«d  reserves? 

There  is  a  town  in  Illinois  almost  wholly  devoted  to  the  making  of  bullets 
for  the  Army  and  Navy.     The  call  is  out  for  hundreds  of  additional  workers, 
71  thin  easy  range  live  thousands  of  people  from  among  whom  workers  might  be  re- 
cruited,  were  it  not  for  the  fact  that  they  are  Negroes,    and  for  twenty-five 
years  no  Negro  worker  has  been  allowed  to  set  foot   in  that  town.     The  cause  goes 
back  to  a  race  riot  which  once  shook  the  town,   a  dismal  affair  brought  on  by  a 
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Field  Letter  No.  5A 


January  11,  1945 


TO:    Division  cf  Field  Operations 

FROM:   Will  Kaslow,  Director 

RE:    WKC  Certification  of  Non-Compliance  Under  V/PB 
Priorities  Regulation  Ho.  26 


The  attached  WMC  Field  Instruction  No.  505,  Part  V, 
Supplement  No.  2,  sets  forth  the  procedure  to  he  followed  when 
an  employer  disregards  a  WMC  employment  ceiling  or  hiring  regu- 
lation. Although  the  intent  of  this  WKC  instruction  is  to 
give  further  effect  to  a  co-ordinate  WPB  regulation,  FEPC  per- 
sonnel also  are  concerned,  particularly  with  III  3  which  calls, 
in  part,  for  "the  withdrawal  or  modification  of  priorities  and 
allocations"  when  an  "employer  has  refused  to  comply  with  a  WKC 
employment  ceiling  or  hiring  regulation  within  a  reasonable  time 
aft or  being  notified  of  his  failure  to  do  so...."  The  relation 
of  Executive  Order  9346  to  WMC  hiring  regulations  is  set  forth 
in  the  operating  agreement  between  FEPC  and  WMC  (F.I.  4). 


Attachment 
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Field  Instruction  To.  68,- 

April  4.  1945 

TO:       Division  of  Field  Operations 

FBOK:     Will  Maslow,  Director 

EE:       Correspondence  with  Members  of  Congress 


Many  members  of  the  United  States  Congress  are 
taking  an  active  interest  in  the  President's  Committee. 
In  order  to  service  them  properly  and  to  insure  consistency 
"between  regions  in  releasing  information,  all  letters  from 
Congressmen  addressed  to  regional  offices  should  he  acknow- 
ledged promptly  and  immediately  referred  to  the  DFO  together 
with  any  pertinent  data  and  suggestions  you  may  wish  to 
provide. 

Direct  reply  should  he  made,  however,  when  the 
Congressman  (l)  addresses  you  as  a  personal  friend,  (2)  trans- 
mits a  complaint  from  a  constituent,  (3)  requests  factual, 
non-policy  information  about  a  case  in  your  region,  or  (4) 
requests  published  material.   Copies  of  all  hut  personal 
correspondence  should  he  transmitted,  however,  to  the  DFO. 
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Field  Letter  No.  6J 


Jcr.ua  ry  5,  1945 


TO:       Division  cf  Field  Operations 
FEOMj     '.•/ill  Maslow,  Director 

RE:       Operational  Statistics  for  November  1944 

Attached  you  will  find  the  Operational  Statistics 
for  November  1944  together  with  an  informative  summarizing 
analysis  developed  by  the  Division  of  Reviev;  and  Anaylsis  at 
the  request  of  the  Division  of  Field  Operations. 
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FIELD  LSTTER  No.  6-M 
JULY  6.  1945 


TO:       Division  of  Field  Operations 
FHOM:     kill  Maslow,  Director 


EE:       Operational  Statistics  for 
April  1945 


Transmitted  herewith  is  a  copy  of  Operational 
Statistics  for  April  1  -  30,  194-5,  together  with  a  Summary, 
as  prepared  "by  the  Division  of  Review  and  Analysis, 
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QCT0"fiJT5  3.  1945 


TO:      Division  of  Field  Operations 
FSGM:     Clarence  M.  Mitchell,  Director 


BE:      Operational  Statistics  for 
May,  June  and  July  1945 


L 


Transmitted  herewith  are  the  operational  statistics 
for  the  months  of  May,  June  and  July  1945. 
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FIELD  LETTER  ITo.  22-B 
APRIL  16.  1945 


TO:      Division  of  Field  Operations 

FEOM:     Will  iiaslow,  Director 

RE:       State  Legislation  on  Subjects  of  Interest 
to  FEPC  Operations. 

Attached  herewith  are  excerpts  culled  from  summaries 
of  state  laws  prepared  "by  the  Legislative  Reference  Service  of 
the  Library  of  Congress. 


attachment 


Initiated  "by  John  A.  Davis 
Director  of  Reviev/  and  Analysis 
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FIELI 

JA1TUARY  1,    1945 


TQ:  Division  of  Field  Operations 

FROM:  Will  i-aslovr 

Director  of  Field  Operations 

R3:   WPB  Cutback  Ilaterial 
i 

Attached  vou  will  find  additional  material  on  cutbacks. 
We  have  been  sending  you  such  data  now  for  quite  some  tine  on 
the  theorv  that  it  is  important  for  regional  directors  to_know     ■ 
what  important  changes  there  are  in  employment  opportunities' 
afforded  hv  government  contracts  in  their  regions.   It  is  our 
opinion  that  given  such  information,  the  regional  director  will 
be  able  to  interpret  complaints  coming  into  his  office  charging 
discriminatory  dismissal  from  plants  suffering  cutbacks. 

In  addition,  preliminary  conferences  with  management  aftd. 
labor  unions  might  be  of  some  value  in  making  sure  that  such   I 
layoffs  are  non-discriminatory.   Two  regions  have  made  outstand- 
ing use  of  the  material  in  this  fashion:  Region  III,  in  the 
Eastern  Aircraft  and  3ellanca  Aircraft  cases,  was  able  to  assist 
in  establishment  of  excellent  non-discriminatory  lay-.ff  policies 
before  the  lav-offs  came.  Region  12  had  similar  success  in  cu-J- 
.  backs  at  the  |ine  Bluff  Arsenal  in  Arkansas,  not  only  working  out 
"a  lav-off  policy,  but  being  able  to  assist  in  the  transfer  01  the 
workers  to'lTavy  ammunition  programs  developing  at  Car.den,  Ar.anaas. 

In  accordance  with  R.D.  No.  124,  dated  October  17,  1944,  j 
vou  were  requested  to  analyze  your  cases  in  terms  of  their  import- 
ance to  the  war  effort,  reconversion,  and  long-term  employment. _  \ 
Trends  indicated  by  this  cutback  material  will  aid  you  in  carrying 
out  this  function.  Please  inform  us  if  you  have  found  any  use  of, 
this  material  for  that  purpose. 

In  the  near  future,  there  will  perhaps  be  less  emphasis  oh 
cutbacks,  but  they  will  be  important  again  and  we  are  eager  to 
know  what  possible  uses  you  have  for  this  material.   In  addition, 
we  would  like  to  know  if  it  is  possible  for  you  to  obtain  tnis 
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iTIZLD  Ign^M   Ho.  38- J 
January  29.  1945 


TO:      Division  of  jTield  Operations 
FROM:    Will  iiaslow,  Director 
R3:      WFB  Cutback  Material 

Attached  you  will  find  the  most  recent  material 
on  cutbacks.   v 


N 


Attachment 


Initiated  by  John  A»  Davis 
Director  of  Review  and  Analysis 
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Division  of  Field  Operations 


2*3.01-1!  Will  iiaslow,    Director 


IW3  Cut  "back  llaterial 


TILLD  LDTI^  l!o.    28-K 


Z53RUARY  33,    1945 


Attached  herewith  is  additional  Liaterial  on  cutbacks. 


Attachment 


Initiated  by  John  A.   Davis 
Director  of  Review  and  Analysis 
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FISI33  I^TTZR  ITo.  38-L 
1AHCK  19,  1945 

TO:       Division  of  Field  Operations 
'12.0.  :     'Jill  i-aslcw,  Director         „ 
E2:      '.iPB  Outback  llaterial 

Attached  herewith  is  additional  material  en  cufbacks. 


Attachment 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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FIZLD   LETTER  No.28-M 


A-oril   16,    1945 


TO: 


Division  of  Field  Operations 


ZROM:  Will  Mas low,    Director 


BE: 


WPB  Cutback  Material 


Attached  herewith  is  additional  material  on  cutbacks. 


attachment 


Initiated  "by  John  A.  Davis 
Director  of  Review  and  Analysis 
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.  FIELD  LETTER  NO.  28-N.  ':. 


TO:    '  ALL  REGIONAL  DIRECTORS 

FROM:   Will  Ma slow 

Director  of  Field  Operations 


RE:"'    WPB  Cutback  Material 


X-HD  4903  fm\ 


Attached  hereto  are  preliminary  estimates  of  employment  in  plants 
in  your  region  ?;hich  may  be  expected  to  lay  off  100  or  more  employees 
during  the  next  three  months.  These  firms  are  listed  under  Maritime 
Commission  contractors,  aircraft  producers,  other  war  production  concerns, 
and  Navy  shipbuilding  contractors.  The  latter  are  put  last  on  the  list 
because  information  on  their  employment  schedules  has  just  come  in.  The 
estimates  of  employment  and  layoffs  have  been  made  principally  by  the 
procurement  services  in  Washington.  They  should  not  be  accepted  as  the 
correct  figures  but  should  serve  as  the  basis  for  checking  with  the^ 
regional  and  area  offices  of  the  War  Manpower  Commission  to  get  revised 
and  corrected  estimates  of  employment  and  layoffs. 

During  the  past  two  weeks,  there  has  been  a  great  volume  of  cut- 
back proposals  flowing  through  the  Production  Readjustment  Committee  of  , 
the  War  Production  Board  on  which  FEPC  is  represented.  Most  of  the  VE- 
Day  adjustments  in  contract  schedules  will  probably  have  been  completed 
within  the  next  two  weeks.  At  that  time,  we  plan  to  send  you  a  revised 
statement  of  expected  employment ■ and  layoffs  in  the  plants  of  all  the 
principle  employers  in  each  of  the  major  war  production  centers. 

The  picture  of  post  VE-Day  contract  adjustments  is  not  yet  complete 
enough  to  make  more  than  a  preliminary  estimate  of  their  impact  on  areas 
and  industries.   It  now  appears  that  considerable  layoffs  are  m  store  for 
virtually  all  shipbuilding  centers  and  that  the  other  cutbacks  are  fal- 
ling most  heavily  on  such  northern  and  mid-western  industrial  areas  as 
Detroit,  Chicago,  New  York  and  Philadelphia.  Unofficial  estimates  by  the 
War  Manpower  Commission  indicates  that  100,000  workers  were  laid  off  during 
April.  However,  a  War  Production  Board  follow-up  indicates  most  of  them 
were  promptly  placed  in  other  employment. 

Apart  from  the  shipbuilding  and  aircraft  schedules,  the  attached 
figures  are  related  primarily  to  cutbacks  in  war  contracts  which  have 
been  made  between  the  1st  and  15th  of  May.  They  do  not  include  layoffs 
which  may  result  from  the  failure  to  renew  procurement  contracts  as  they 
run  out  to  completion  nor  reduced  contract  schedules  which  were  cut  back 
before  May  1st.  Lists  of  firms  affected  by  such  reductions  in  schedules 
appear  in  the  Open  Capacity  List.  A  very  considerable  number  of  firms 


FIELD  LETTER  NO.  28-0 


11  £  .  <W^£-  ^  p^ W<W^      MY  28.  19A5 

TO:     ALL  REGIONAL  DIRECTORS  X-  H  D  4S0>       3i]  Q^ 

FROM:   Will  Ma slow 

Director  of  Field  Operations 

RE:     WPB  Cutback  Area  Impact  and  Follow-Up  Reports 

The  Bureau  of  Program  and  Statistics  of  WPB  has  tabulated  the 
expected  layoffs  reported  for  WPB  regions  and  for  the  labor  market  areas 
within  those  regions  which  are  principally  affected  by  the  cutbacks. 
The  attached  schedule  dated  May  23,  194-5  gives  these  figures  for  the 
cutbacks  reported  to  the  Production  Readjustment  Committee  between 
April  1st  and  May  19th.  In  evaluating  these  figures,  the  following 
facts  must  be  kept  in  mind: 

1.  They  are  estimates  made  by  the  procurement  services 
of  workers  actually  to  be  released. 

2.  They  include  only  the  employment  impact  upon  prime 
contractors  engaged  in  producing  items  which  were 
cutback  by  $500,000  per  month  or  more  between  April 
1st  and  May  19th. 

3.  Therefore,  the  actual  layoffs  in  these  areas  will 
no  doubt  be  considerably  larger  than  the  figures 
indicate.  Cutbacks  will  affect  employment  in  the 
plants  of  smaller  prime  contractors  and  in  the 
plants  of  subcontractors.  Employment  in  these  areas 
will  also  be  affected  by  cutbacks  made  before  April 
1st  and  after  May  19th. 

The  WPB  has  been  obtaining  information  from  its  field  offices 
on  the  impact  of  cutbacks  on  employment  in  specific  plants  and  areas. 
These  reports  are  published  in  two  dittoed  releases  entitled  "Follow- 
Up  Actions  on  Contract  Revisions"  and  "Excerpts  from  Weekly  Wires  from 
WPB  Regional  Directors."  We  are  transmitting  herewith  the  information 
on  your  region  from  the  last  three  issues  of  each  of  these  releases, 
and  shall  endeavor  to  supply  you  with  future  issues  as  they  appear. 
We  have  reason  to  believe  that  these  reports  tend  to  give  an  extremely 
optimistic  picture  of  the  employment  impact  of  these  cutbacks.  They 
may,  however,  serve  as  a  basis  from  which  you  may  check  on  the  plants 
in  which  you  are  interested. 

attachment 
office  copy  only 

Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 


X-  HD  4903  Field  Letter  IT o  >  38P  M  J'/)'? 


August   8.    1945 


TOi      Division  of  Field  Operations 
FROM;     Clarence  M.   Mitchell 
HE:       '.if  PB  Cutback  Material  • 


Attached  is  material  dealing  with  employment  schedules  and 
cutbacks  of  major  concerns  in  each  area.   It  includes  the  following: 

Shipbuilding  Employment  Schedules  -  The  actual  employment 
in  shipyards  is  given  for  April,  May,  and  June  and  the  projected 
estimates  of  employment  are  given  for  July,  August,  and  October.  All 
shipyards  included  in  the  memo  sent  you  May  22nd  have  been  included  in 
this  list  plus  additional  yards  having  either  a  significant  employ- 
ment increase  or  decrease  in  prospect.  Where  increases  arc  indicated 
they  are  almost  invariably  the  result  of  an  expected  increase  in 
repair  work.   Ship  construction  schedules  are  almost  nil  on  the  decline 
You  may  assume  that  all  major  shipyards  thp.t  are  not  included  on  this 
list  have  in  prospect  no  major  change  in  their  present  level  of  employ- 
ment. 

Aircraft  Employment  Schedules  -  Actual  employment  in  aircraft 
plants  is  given  for  March  through  June  and  the  projected  employment  in 
those' plants  is  given  from  July  1945  through  February  1946.  All  plants 
have  been  included  in  which  major  changes  in  employment  are  scheduled 
during  that  period.   You  nay  assume  that  other  aircraft  producers  are 
scheduled  to.  maintain  approximately  the  present  level  of  employment. 

Cutbacks  Reported  on  Form  C  -  These  forms  n.re  issued  by  the 
War  Production  Board  and  give  the  expected  layoffs  which  will  result 
from  cutbacks  which  are  reported  to  the  Production  Readjustment 
Committee.  Each  sheet  covers  a  specific  cutback  in  a  particular  plant. 
It  is  suggested  that  these  forms  be  filed  in  the  plant  folder  for 
each  concern  for  which  wo  have  a  case  file.   The  others  might  bo  kept 
for  reference  in  connection  with  future  complaints.  The  layoff  figure 
is  estimated  by  the  procurement  service  representative  and  it  may  be 
subject  to  a  wide  margin  of  error.   These  forms  will  be  sent  to  you 
periodically  as  they  rrc  issued  by  the  War  Production  Board. 

Employees  to  bo  Released  by  Cutbacks  in  Labor  Market  Areas  -  Tho 
attached  schedule  of  employees  to  be  released  cy   cutbacks  reported  to 
the  Production  P.oadjustecnt  Commit  too  between  April  1st  and  July  28,  1945 
gives  tho  labor  impact  of  cutbacks  on  the  employees  of  prime  contractors- 
classified  by  WPB  region  and  WMC  labor  market  area.   These  figures  by 
no  means  represent  the  total  layoffs  which  nry   be  expected  in  each  area. 
Thoy  do  not  include  layoffs  to  be  made  by  sub-contractors  nor  do  they 
reflect  layoffs  which  are  occassioned  by  declining  production  schedules  as 
distinguished  from  tho  cutbacks  of  existing  contracts.  Therefore  tho  actual 
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Field  Letter  I'o.  50A 


January  22.  1945 


TO:       Division  of  Field  Operations 

FROM:     Will  Maslow,  Director  of  Field  Operations 

John  A.  Davis,  Director  of  Review  and  Analysis 

RE:       Pendency  Tables,  December  1,  1944 


Attached  you  will  find  pendency  tables  as  of 
December  1,  1944,  together  with  an  informative  summarizing 
analysis,  prepared  by  the  Division  of  Review  and  Analysis. 

Attachment 


•    X-  H  0   4903  FIELD  LETTER  Up.    40-A  II'-,         ^ 

APRIL  2.    1945 

TO:       Division  of  Field  Operations 
/  FROM:     Will  Maslow,  Director 

RE:       ES-270  Reports  of  Employment  in  War  Industries 

Attached  are  the  November  and  January  Summaries  of  ES-270 
Reports.  The  reporting  date  has  "been  changed  from  the  1st  to  the 
15th  of  the  month.  Approximately  2  months  are  required  to  compile 
and  publish  the  data,  so  that  the  March  15th  report  will  be  issued 
about  the  middle  of  May. 

The  tables  showing  employment  by  major  industry  groups 
(marked  "MA4"  at  bottom  of  page,  right  side)  reveal  that  nonwhite 
workers  continued  to  represent  over  £$o  of  all  employees  in  reporting 
firms  through  September  and  November  1944  and  January  1945.  Employ- 
ment of  nonwhite  workers  in  manufacturing  rose  from  7.9$  to  8,0$ 
in  November  and  remained  at  8$  in  January. 

Accurate  comparisons  between  one  month  and  another  cannot 
be  made  because  the  group  of  firms  reporting  in  one  month  is  not 
identical  with  the  group  reporting  in  the  next.  We  are  informed 
that  the  War  Manpower  Commission  is  compiling  figures  for  all  those 
firms  which  have  reported  total  and  nonwhite  employment  every  month 
since  1942.  As  soon  as  this  series  is  available,  we  will  send  it 
to  you,  together  with  an  analysis  which  can  then  be  made  on  a  valid 
basis  of  the  significant  changes  in  nonwhite  employment. 

You  will  note  that  the  last  3  tables  in  the  Summary  arc 
no  longer  "restricted"  beginning  with  the  January  report  and  the 
information  in  them  is  available  for  public  use.   The  first  of 
these  (marked  "HB2"  at  bottom  of  page,  right  side)  includes  some 
interesting  figures. 


attachments 
office  copies  only 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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Field  Letter  Bo.  41 


January  1,  1945 


TO:       Division  of  Field  Operations 

FROMs     Will  Maslow,  Director 

RE:       "Race  Relations  Balance  Sheet" 
"ITesei  in  Uniform" 

"Preliminary  Review  and. Recommendations 
Regarding  Employment  Problems  of  Minorities 
During  the  Reconversion  Period" 


The  publications  listed  above  were  issued  by 
the  Julius  Rosenwald  Fund,  War  Relocation  Authority,  and 
the  Community  Relations  Committee  of  the  Council  of 
Social  Agencies  of  Los  Angeles,  respectively.  Although 
prepared  by  various  agencies  for  special  purposes,  these 
publications  contain  significant  information. 


Attachments 


Field  Letter  No .  42 

January  S,  1945 

TO:       Division  of  Field  Operations 

FBOM:     Will  Maslow,  Director 

HE:       Committee  Decisions: 
McQpay-Norris  Company 
U.  S.  Cartridge  Company 

Transmitted  herewith  are  copies  of  the  decisions 
in  the  U.  S.  Cartridge  and  the  McQuay-IIorris  cases.  Every 
member  in  your  staff  should  study  these  decisions. 


Attachment 

Office  Copy  Only 
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,.  K$4  FIELD  LETTER  NO.  42-A 

January  6,  1945 

TO:      Division  of  Field  Operations 

FROM:     Will  Maslow,  Director 

RE:      Committee  Decision: 
Amertorp  Corporation 

Transmitted  herewith  is  a  copy  of  the  decision 
in  the  Amertorp  Corporation  case. 

Attachment. 


- 
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Field  Letter  ITc .  42B 

January  11,  1945 

TO:       Division  of  Field  Operations 

FROM:     Will  Maslow,  Director 

HE:       Joseph  James  v.  Marinship  Corporation 

Transmitted  herewith  are  copies  of  the  unanimous 
decision  of  the  highest  court  in  California  in  the  Boiler- 
makers auxiliary  case.   The  Court  upheld  the  issuance  of  a 
preliminary  injunction  restraining  Marinship  and  Local  5  of 
the  Boilermakers  from  discharging  or  causing  the  discharge 
of  Negro  employees  because  they  refused  to  join  auxiliary 
locals  of  the  Boilermakers.   The  court  held  in  effect  that 
a  closed  shop  contract  could  not  he  enforced  if  the  con- 
tracting union  arbitrarily  refused  to  admit  to  membership 
llegroes  already  employed.   A  complete  legal  analysis  of  the 
decision  prepared  by  the  Deputy  Chairman  will  be  sent  you 
shortly. 

Attachments 

Two  Office  Copies 
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Field  Letter  i:o .  42C 


January  26,  19^5 


TO:  Division  cf  Field  Operations 

FRGK:  Will  Maslow,    Director 

RE;  Committee  Decisions: 

Wagner  Electric   Corporation 
Carter  Carburetor  Corporation 


Transmitted  herewith  are  copies  of  the   Committee's 
decisions  in  the   Carter   Carburetor  Corporation  and  the  T "agner 
Electric   Corporation  cases.      These   decisions    should  be    studied 
by  you  and  your   staff. 


Attachments 
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Field  Letter  No.  jgD 
February  17,  1945 


I0j       Division  of  Field  Operations 

FROK:     Will  Maslow,  Director 

RE:       Committee  Decisions: 
Shell  Oil  Company- 
Kaiser  Company,  Inc.,  et  al.  (Re-hearing) 


Transmitted  herewith  are  copies  of  the  Committee's 
decisions  in  the  Shell  Oil  Company  case  and  the  re-hearing 
of  the  Vest  Coast  Boilermakers  case. 

It  is  noteworthy  that  the  Shell  Oil  Company  decision, 
like  the  Los  Angeles  Railway  Company  decision,  is  "based  on  the 
stipulation  or  consent  of  the  party  charged. 

Both  decisions  merit  study. 


Attachments 
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SSFTEM3ER..17.  194-5 


TO:  Division  of  Field  Operations 

MOM:  Clarence  M.   Mitchell,    Director 

BE:  Committee  Decisions:         » 

Seafarers  International  Union  of  North  America 


Transmitted  herewith  is  a  copy  of  the 
Committee's  Decision  on  Seafarers  International  Union  of 
North  America. 


Attachment 


X-HD4903  Field  Letter   Vc  .   43 

January  5,    1945 


TO:  Division  of  Field  Operations 

FROM:  Will  Maslow,    Director  of  Field  Operations 

Procedural  Rules   and  Regulations  of   the   Committee 
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Transmitted  herewith  is  a  copy  of  the  official 
■procedural  rules  and  regulations  of  the  Committee  which  were 
published  in  the  Federal  Register  on  December  39,  1944 
(Title  29,  Chapter  1,  Fart  1203)  and  became  effective  on  that 
day . 

The  regulations  are,  of  course,  public  documents, 
and  should  be  made  available  to  any  party  charged.   Upon 
reouest,  additional  copies  will  be  sent  you  as  soon  as  possible. 


Attachment 

Office  Cony  Only 
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FIELD  LETTER  170 .   44 
(See  R.  D.  75) 

January  6,  1945 

TO:      Division  of  Field  Operations 
FROM:    Will  Maslcw,  Director 
RE:      Railroad  Retirement  Board 


Attached  hereto  is  an  important  legal  opinion  dated 
October  34,  1944  of  David  B.  Schreiber,  Acting  General  Counsel 
of  the  Railroad  Retirement  Board,  holding  that  information  in 
the  possession  of  that  Board  relating  to  discriminatory  employ- 
ment practices  in  war  industries  must  on  request  "be  furnished 
to  FEPC.  Hr.  Schreiber  states  specifically  that  the  Board  shall 

make  "its  employment  service  files  and  records available  for 

insoection  by  duly  authorized  representatives  of  FEPC. ..."  He 
also  declares  that  to  the  extent  that  Section  12(d)  of  the 
Railroad  Unemployment  Insurance  Act  relating  to  non-disclcsure 
of  certain  information  (45  USC  Sec.  362d)  is  in  conflict  with 
Executive  Order  9346,  it  is  suspended  by  the  First  War  Powers  Act, 
1941. 


Attachment, 
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Field  Letter  No.  45 


January  18,  1945 


TO:       Division  of  Field  Operations 
FROM:     Will  Maslow,  Director 
RS:       Hecent  Editorial  Comment 


Transmitted  herewith  are  reprints  of  an 
editorial  in  PM  entitled  Prejudice  Against  Froduction, 
an  editorial  in  the  Washington  Post  entitled  Permanent 
FBPC,  and  a  column  from  the  Washington  Evening  Star  on 
the  recent  court  cases. 


Attachments 
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FI3LD  LSTTSR  No.  46 


January  33.  1945 


TO:       Division  of  Field  Operations 

FROM:     Will  Maslow,  Director 

RE:      Description  of  Functions  of 

American  Council  on  Race  Relations 

Attached  you  will  find  a  copy  of  a  short 
description  of  the  functions  of  the  American  Council  on 
Race  Relations.   This  material  will  he  of  interest,  per- 
haps, to  employers  or  to  labor  unions. 


Attachment 


Initiated  by  John  A.  Davis 
Director  of  Review  &  Analysis 
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Field  Letter  No .  47 

February  14. 1945 

TO:       Division  of  Field  Operations 

FEOM:     Will  Maslow,  Director 

RE:       Strikes  Involving  Inter-i-lacial  Issues 


Transmitted  herewith  is  a  list  of  strikes 
involving  inter-racial  issues  from  July  1943  through 
December  194-=.   This  list  was  compiled,  by  the  Division 
of  Review  and  Analysis  and  is  cased  on  reports  from 
our  regional  offices  and  from  the  U.  S.  Conciliation 
Service  of  t.he  Department  of  Labor.   Those  reported 
by  our  regional  offices  are  strikes  which  FEFC  aided 
in  settling  and  are  marked  by  asterisks.   The  Concilia- 
tion Service  listed  51  strikes  on  racial  issues  con- 
cerning which  the  central  office  had  received  nd 
regional  report.   Conversely,  19  of  the  strikes  reported 
by  our  regional  offices  w?re  not  included  in  the  Con- 
ciliation Service  compilation. 


Attachment 
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FIELD  LETTER  HOj  48 
FEBRUARY  17.  1945 


TOs       Division  of  Field  Operations 

FROM:  "   Will  Maslow,  Director 

RE:      "Wartime  Employment  of  Negroes  in  the 
Federal  Government." 


Transmitted  herewith  is  a  study  of  the  "Wartime,  Employment 
of  Negroes  in  the  Federal  Government,"  v/hich  is  "being  released  in 
Washington  on  Wednesday,  February  21,  1945,  through  a  press  conference. 

There  is  also  attached  an  advance  release  which  has  been 
issued  "by  OWI.  You  may  find  it  desirable  to  call  the  attention  of 
your  local  newspapers  and  organizations  to  this  study  and  felease. 


Attachment 
Office  Oopy  Only 


Initiated  by:  John  A,  Davis 

Director  of  Review  and  Analysis 
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FIELD  LETTER  Ho.   49 
FEBRUARY  23.    1945 


' 


TO:      Division  of  Field  Operations 
FROM:     Will  Maslow,  Director 

~RB:       Material  on  Maritime  Run-outs. 


The  attached  material  represents  pertinent  excerpts 
from  a  confidential  Production  Readjustment  Committee  release 
ef  January  27,  1945. 

There  is  some  doubt  expressed  that  the  Maritime 
Commission  will  actually  get  its  program  back  up  after  August 
1945.  There  is  a  possibility  that  there  might  be  some  resched- 
uling of  Maritime  Commission  programs,  in  order  to  prevent  a 
sharp  decline  in  production  with  a  subsequent  rise.   If  the 
production  is  levelled  off,  or  if  any  other  changes  are  made, 
you  will  be  kept  informed. 


Attachment 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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MARCH  19.  1945      ^  lolO 


TO:    Division  of  Field  Operations 

FROM:  Will  Maslow,  Director 

RE:    Revision  of  Maritime  Commission  Run-outs 

Since  Held  Letter  Ho.  49,  on  Maritime  Commission  run-outs,  was  sent 
you  the  "fer  Production  Board  lias  "been  working  with  the  Maritime  Commission 
in  an  attempt  to  even  out  the  production  of  ships  and  to  avoid  the  previously 
scheduled  run-outs  in  many  yards  by  June  with  an  upturn  of  production  next 
September.  As  a  result  of  these  negotiations,  certain  yards  have  been  given 
new  contracts  at  the  present  time  and  will  not  suffer  as  muca  disemployment 
as  was  indicated  in  our  former  Field  Letter. 

Attached  you  will  find  a' revised  table  of  Maritime  run-outs  in  the  14 
yards  in  which  schedules  have  been  changed.  You  will  note  that  these  sched- 
ules show  total  and  nonwhite  employment  for  January  1945.  Also  attached  is  a 
table  of  ES-270  figures  showing  total  and  nonwhite  employment  of  those  yards 
whose  run-out  schedules  remain  the  same  as  in  Field  Letter  Ho.  49. 

Under  the  previous  schedules  it  was  estimated  that  174,000  workers 
would  be  layed  off  by  July  in  the  14  yards  listed  in  Table  I.  Under  the  new 
schedules  only  40,851  workers  in  these  yards  are  to  be  layce  off  by  July. 

You  will  note  that  the  layoffs  under  the  revised  schedule  of  fir™| 
listed  in  Table  I  were  included  in  the  QgOj  Opacity- List,  for  March  1,  ia», 
sent  ^ou  with  Field  Letter  ITo.  52.  The  other  concerns  included  under  ^Joipr 
building  on  that  list  are  llavy  rather  than  Maritime  Commission  contractors. 

Tho  material  on  expected  layoffs  by  Maritime  Commission  contractors 
sent  to  vou  with  Field  Letter  ITo.  49  represented  estimates  made  in  Washington 
of  the  effect  of  existing  ship  construction  schedules  on  employment.  THo 
management  of  each  yard  has  been  requested  to  report  its  actual  schedule  ox 
layoffs  and  this  information  will  be  included  on  future  npnn  Oapaoitv  List.?., 
probably  tho  one  dated  April  1,  1945. 

There  is  a  possibility  that  the  layoffs  at  Cal  ship  and  at  Alabama 
Dry  Dock  will  be  further  reduced  by  the  movement  of  some  tankers  from  Sun  fanip 
to  these  yards.  FEPC  has  participated  in  the  discussions  involving  the  re- 
vised program. 

attachments 

Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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FIELD  LETTER  ITo.  50 


FEBRUARY  26.  1945 


TO:       Division  of  Field  Operations 
FROM:     Will  iiaslow,  Director 

RE:      Article  in  Monthly  Labor  Review 

Attached  herewith  is  a  reprint  of  an  article 
entitled,  "War  and  Post-War  Trends  in  Employment  of  Negroes," 
which  appeared  in  the  January,  1945  issue  of  the  Monthly 
Labor  Review,   It  is  the  best  published  material  available 
to  date. 


Attachment 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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MARCH  8.   1945 


TO:  Division  of  Field  Operations 

ESOKj  Will  Maslow,  Director 

RE:  FEPC  Membership  on  the 

Production  Readjustment  Committee, 


MPB 


FEPC  is  now  represented  on  the  Current  Adjustments  Group 
and  the  VE-Day  Group  of  the  Eduction  Readjustment  Committee  UPB 
These  are-  the  two  committees  which  respectively  decide  on  the  large 
A  cutbacks  and  the  plans  for  cutbacks  after  victory  i> ^Jurope.  It 
will  he  extremely  helpful  if,  in  your  weekly  report,  ^  ^X1  ^f 
in  the  kind  of  material  which  will  he  of  aid  in  negotiations  with 
these  committees. 

In  this  regard,  it  is  important  to  know,  for  the  leading 
industrial  areas  in  your  region,  the  unused  minority  g^^J^^ 
mrmJLr     industrial  tensions  and  racial  tensions,  the  general  nistor 
S  Si'offt  for  all  workers,  the  extent  to  which  in-migrant  labor  is 
Seing"  regarded,  the  -orospects  for  reemployment  within  the  area  etc. 
Although  there  are  sources  for  most  of  this  material  here  in  Wash 
tngtonf  i  i,  our  experience  that  the  field  quite  often  is  cognwant 
of  many  situations  on  which  specific  data  is  not  available  at  the 
center. 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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HASCH  8.  1945 


TO:      Division  of  Field  Operations 

FR0Ii:     Will  Ilaslow,  Director 

RE:       Open  Capacity  List  of  the 
V/ar  Production  Board 


You  have  "been  receiving  material  on  cutbacks,  but 
considerable  "disemployment"  is  also  caused  by  what  the  '3?B 
terms  "run-outs."  A  cutback  involves  reducing  the  schedule 
on  an  existing  contract;  a  run-out  indicate 8  that  a  contract 
is  being  completed  and  that  no  new  contract,  has  yet  been 
negotiated  or  is  being  contemplated. 

All  of  the  run-outs  listed  on  this  Open  Capacity- 
List  may  not  actually  result  in  "disemployment."  For  your 
convenience,  we  have  indicated,  the  nonwhito  employment  of 
the  more  serious  run-outs  (1,000  or  more),  in  a  column  to 
,the  extreme  right  of  each  page. 

The  appendix  of  the  Open  Capacity  List  mentions 
areas  where  run-outs  have  resulted  in  the  unemployment  of 
trained  industrial  workers.  This  is  a  factor  which  is  import- 
ant in  arguments  used  in  processing  cases  and  in  judging 
potential  tension  in  an  area. 


attachment 
office  copy  only 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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FIELD  LETTER  Ho.  52-A 
MARCH  26.  1945 


TO:       Division  of  Field  Operations 

FROM:     Will  Maslov/,  Director 

RE:       Open  Capacity  List  of  the 
War  Production  Board 
(Revised  to  March  15,  1945) 

Attached  herewith  is  Issue  Ho.  3  of  the  Open  Capacity  List 
which  includes  all  contract  revisions  and  changes  in  production 
schedules  as  of  March  15,  1945. 

Only  one  concern  which  is  scheduled  to  lay  off  more  than 
1,000  employees  "before  next  July  has  "been  added  to  this  list.  This 
is  the  Brewster  Aeronautical  Plant  at  Long  Island  City,  New  York, 
employing  only  four  ITegro  workers  as  of  October  1944. 

The  0-pen  Capacity  List  reflects  all  factors  related  to  , 
war  contracts  which  will  result  in  disemployment,  including  both 
cutbacks  and  run-outs.  A  revised  issue  of  this  list  will  he  sent 
out  on  the  first  and  fifteenth  of  each  month.. 


attachment 
office  copy  only 


Initiated  by  John  A.  Davis 
Director  of  Reviev;  and  Analysis 
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APRIL  24.    1945 


TO:       Division  of  Field  Operations 

FROM:     Uill  liaslow,  Director 

RE:       Open  Capacity  List  of  the 
War  Production  Board 
(Revised  to  April  15,  1945) 

Attached  herewith  is  Issue  No.  5  of  the  Open  Ca-pacitv  List, 
which  includes  all  contract  revisions  and  changes  in  production 
schedules  as  of  April  15,  1945. 

Only  five  firms  scheduled  to  lay  off  1,000  or  more  employees 
"by  July  1  have  "been  added  to  the  list.   These  are  listed  "below,  along 
with  their  nonwhite  employment  figures  for  llarch  1945: 

1.  Columbia  Aircraft  Ind. 

Portland,  Oregon  2  nonwhite s 

2.  Enterprise  Engine  and  Foundry 

San  Francisco,  California  12      " 

3.  iioore  Dry  Dock  Co. 

Oakland,  California  2,337      " 

4.  Sunbeam  Electric  Mfg. 

Evansville,  Indiana  81      " 

5.  T/estinghouse  Electric  and  Mfg. 
Center  Line,  Michigan  400 


attachment 

office  copy  only 


Initiated  by  John  A.  Davis 
Director  of  Review  and  Analysis 
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FOB  THE  PRESS 


Ms  -  &V~p 

IMMEDIATE  EELEASl 


JUJ.Y  11,  19^2 


Jk  EMPLOYMENT  OF  ALIENS  IN  NATTOWAL  WAR  INPUSTBIES 

$  b      In  order  to  clarify  the  policy  of  the  Government  in  regard 
to  the  employment  of  aliens  and  other  persons  of  foreign  birth,  the 
President  today  issued  the  f olloving  statement : 

1.  Persons  should  not  hereafter  be  refused  employment  or 
persons  at  present  employed  discharged,  solely  on  the  has! *J*J*«^X 
that  thev  are  aliens  or  that  they  were  formerly  nationals  of  any  par- 
SSi^oS^cStry.  A  general  conation  of  any^rou; >  -  ^ 

of  persons  is  unfair  and  dangerous  to  the  war  eff art  J*«  ^raJ"> "™ 
men?  is  taking  the  necessary  steps  to  guard  against,  and  punish,  any  sub 
versive  acts  by  disloyal  persons,  citizens  as  veil  as  aliens. 

2.  There  are  no  legal  restrictions  on  the  employment  of  any 
confidential,  restricted,  and  aeronautical  contracts. 

3rd  Session)  contains  a  provision  that: 

"No  aliens  employed  by  a  contractor  in  the  per- 
formance of  secret,  confidential,  or  restricted  Govern- 
ment contracts  shall  be  permitted  to  have  access  to the 
plans  or  specifications,  or  the  work  under  such  contracts, 
or  to  participate  in  the  contract  trials,  unless  the 
written  consent  of  the  head  of  the  Government  department 
concerned  has  first  been  obtained  .  .  . 

The  Air  Corps  Act  of  1926  has  a  similar  provision: 

•\  .  .no  aliens  employed  by  a  contractor  for  fur- 
nishing or  constructing  aircraft  parts  or  aeronautical 
accessories  for  the  United  States  shall  be  *«£«££° 
have  access  to  the  plans  or  specifications  or  the  ™rk 
under  construction  or  to  participate  in  the  contract  trials 
without  the  written  consent  beforehand  of  the  Secretary  of 
the  Department  concerned." 

There  are  no  other  Federal  lava  which  restrict  ^e  employment 
of  aliens  by  private  employers  in  national  war  industries.  There  are 
no  FeoCl  laws  restricting  the  employment  of  foreign  born  citizens  of 
any  particular  national  origin. 

3.  Where,  under  the  law,  permission  to  employ  aliens  is  re- 
hired from  the  Var'ana  Navy  Departments,  ^.■J£^J»^t^fur. 
nearest  office  of  the  United  States  ^***«*   wSing  it  out   The  com- 
nish  him  with  application  form,  and  assist  him  in  "-U-ln8  "  °™  • 
pletd7orm  wilfthen  be  submitted  by  the  alien  ^^^rd  same 
fill  out  the  reverse  side  of  the  form,  and  then  immediately  "i-vara  b 
to  the  Apartment  concerned.  Upon  receipt  of  ^  "^tia^jW* 
ment  will  act  promptly  thereon,  in  the  ^^/^^^i^sLu  be  sub- 
hours,  and  give  its  approval  or  disapproval,  either  of  whicn  an 


^n^+  *~   »i"» 


-*,  aw  later  time. 


,<e 


7  °th 


o  withir 
aliens  P;  wno  c0Ite  \  • 


-.lications  for  t 
.ujjlics,  ana  anj 


fy   7inclSaing' 


^> 


L  grants, 


.^^^^^J      ^Zxc2?S  ..uo  have  served  in  the  armed  f orce*  of  the  United  States 
and  have  been  honorably  discharged. 

I 

B.  Aliens  who  have,  or  Who  have  had,  members  of  their  immediate 
family  in  the  United  States  military  service. 

"over   —                    3-0293 

^I^BH 

l    U,"3.  ^rrvwO^  O^  -h^A^jjLjy^J^    j^U^tc^  0^3  -lift) 

declaration  of  citizenship 
H  D '  »»3.  ^t^ H I  *£} 

,  Us*    ■ 


Location 
Date 


I, 


the  United  States,  "by  reason  of 


declare  that  I  am  a  citizen 


am  applying  for  employment  on  classified  Government  war  contracts  on  work 
i  ich  may  "be  secret,  confidential,  or  restricted  in  character.  I  am  declar- 

Iig  my  citizenship  for  the  purpose  of  securing  such  employment.  I  have  read 
tie  law  herein  quoted  and  am  aware  of  the  penalties  Imposed  for  misrepresen- 
ation. 
tl 

(Publio  Law  671,  76th  Congress,  3rd  Session,  Chapter  kko. 
Section  lib) 

"Any  alien  who  obtains  employment  on  secret,  confidential,  or  re- 
trioted  Government  contracts  by  willful  misrepresentation  of  his  alien  status, 
sr  who  makes  such  willful  misrepresentation  while  seeking  such  employment, 
iall  be  fined  not  more  than  $10,000  or  imprisoned  not  more  than  five  years, 

-  '  oth." 


'  1 
Wiitness** 

[Name 


I  was  born  in 


Date 


(NaieT 


Signed 


"(Title  and  Address ) 


Name) 


7! 


Title  and  Address) 


** 


If  natural  born,  indicate  whether  by  birth  in  the  United  States 
or  by  birth  in  a  foreign  country  of  American  parentage.  If  by 
naturalization,  indicate  whether  by  naturalization  by  court  pro- 
ceedings, by  naturalization  of  parent  or  by  marriage  to  a  citi- 
zen of  the  United  States,  including  dates  and  name  of  places,  per- 
sons and  title  of  court  involved. 

One  of  the  two  witnesses  must  be  an  Army  or  Navy  District  Pro-  . 
curement,  Factory  or  Plant  Protection  representative. 
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,      '  EXECUTIVE  OFFICE~UF/         PRESJufjENT 

U.S.  PRESIDENT  ^COMMITTEE  ON  Thin  ii^JlOBffiNT  PRACTICE   0^43-l<WJ 

\ 


In  the  Iv'atter  of 

SEAFARERS   INTERNATIONAL  UNION, 

Respondent 


W\%8 


Case  No.  67 


__) 

BEFORE:  ■  A  PANEL  OF  THE  PRESIDENT'S  COMMITTEE  ON  FAIR  EMPLOYMENT  PRACTICE 
Malcolm  Ross,  Chairman 
Charles  H.  Houston 
Boris  Shishkin 
Milton  P.  Webster 
Committee  Members 

Maceo  flT.  Hubbard,  Hearing  Examiner  . 


\ 


APPEARANCES : 


For  the  Committee: 
Emanuel  H.  Bloch 
Evelyn  N.  Cooper 

For  the  Respondent: 

Richard  ll.   Cantor,  Attorney(1) 

John  Hawk,  First  Vice  President 


DECISION 


Statement  of  the  Case 
The  Respondent,  Seafarers  International  Union  (hereinafter  referred  to 

in 

7TJ  The  parties  who  appeared  for  the  Seafarers  International  Union  did  so  for 
th.  limited  purpose  of  reading  into  the  record  a  statement  on  behalf  of  the  Vice 
President,  Mr.  John  Hawk.  At  the  conclusion  of  the  statement,  counsel  for  Re- 
soondent  expressly  stated  that  the  Respondent  declined  to  participate  further  in 
the  hearing.  In  the  statement  as  read  the  Committee  was  charged  with  laving  al- 
ready assumed  an  unfair  attitude  towards  the  Respondent.  However,  nothing  has 
been  called  to  the  Committee's  attention  which  substantiates  the  charge  and  since 
no  definitive  action  was  requested  of  the  Committee,  it  is  unnecessary  to  discuss 
the  statement  further  except  to  make  it  clear  that  the  union  has  at  all  times 
been  given  every  opportunity  to  present  any  evidence  it  desired  and  to  be  fully 
heard  with  respect  to  the  charges  made  in  this  case. 


